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Cheektowaga-Sloan UFSD
Reorganizational Meeting of the Board of Education
Irma Czubaj Board Room, Woodrow Wiison
Monday, July 11, 2022
6:00 p.m.

Pledge of Allegiance

Meeting called to order by former President
Roli Call
Appoint Clerk Pro-Tem
Administer Oath to Re-Elected Board Member
Possible Executive Session
1. Election of President, Administer Oath
Election of Vice President
Appointment of District Clerk and Secretary to the Superintendent
Appointment of District Treasurer
Appointment of Deputy Treasurer
Administer Oaths to Vice President, District Clerk, & Deputy District Treasurer
6. Suspend Reading of Appointments, Approve Appointments
7. Authorize School Business Manager to Certify Payrolls
8. Authorization of Investment
9. Adopt Resolution to Borrow
10. Authorize the Superintendent of Approve Transfers
11. Bond District Treasurer
12. Bond Deputy District Treasurer
13. Re-Adopt Board Policies
14. Re-Adopt Student Code of Conduct
15. Abolish Existing Committees
16. Approve New Committee Members
17. Approve Final Appropriation Transfers
18. Approve Participation in BOCES Bids
19. Approve Safe Schools Against Violence in Education Act Resolution
20. Appoint Hearing Officers
21. Appoint Special Education Hearing Officers
22. Adjourn
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CHEEKTOWAGA-SLOAN UFSD BOARD OF EDUCATION
ANNUAL REORGANIZATIONAL MEETING
Irma Czubaj Board of Education Room, Woodrow Wilson Elementary School
Monday, July 11, 2022
6:00 p.m,

Pledge of Allegiance
Former Board President will call meeting to order
Roll Call: Denise McCowan

Claire M. Ferrucci

Stephanie Dombrowski
Wesley Schlossin

Gary Sieczkarek
Zachary Smith
leffrey Stewart
Motion by seconded by , to appoint Andrea L. Galenski as Clerk
Pro-Tem.
Motion Carried __Ayes _ Noes __ Absent __ Abstain

OATH OF OFFICE TO BE GIVEN TO RE-ELECTED BOARD MEMBER, DENISE MCCOWAN BY
THE CLERK PRO-TEM.

EXECUTIVE SESSION:

Motion by seconded by , to go into Executive Session at ___
p.m. for

Motion Carried __Ayes __ Noes __ Absent __ Abstain

Motion by seconded by , to adjourn from Executive Session
and resume regular order of business at p.m.

Motion Carried __Ayes __Noes __ Absent __ Abstain




ELECTION QOF OFFICERS: Nominations from the floor for Board President are needed.

nomination

nomination

1. ELECTION OF PRESIDENT:
Maotion by seconded by that the following resolution be adopted:

RESOLVED, that be elected President of the Board of Education for

the ensuing year ending June 30, 2023.

Motion Carried __Ayes __Noes__ Absent _ Abstain
OATH OF OFFICE TO BE GIVEN TO NEW PRESIDENT AT THIS TIME BY THE CLERK PRO-TEM.
| need a nomination from the floor for Vice-President.

nomination

nomination

2. ELECTION OF VICE-PRESIDENT:

Motion by seconded by that the following resolution be
adopted:
RESOLVED, that be elected Vice President of this Board of Education

for the ensuing year ending June 30, 2023.

Motion Carried __Ayes _ Noes__Absent __ Abstain




APPOINTMENTS:

3. APPOINTMENT OF DISTRICT CLERK AND SECRETARY TO THE SUPERINTENDENT:
Motion by seconded by , that Denise Knaebe be appointed as
District Clerk and Secretary to the Superintendent for the ensuing year ending

June 30, 2023, at the annual salary identified in the Terms of Employment.

Motion Carried __Ayes _ Noes __Absent __ Abstain

4. APPOINTMENT OF TREASURER:

Motion by seconded by, that Jennifer Heiler be appointed as District
Treasurer for the ensuing year ending June 30, 2023, at the annual salary identified in
the Terms of Employment.

Motion Carried __Ayes  Noes Absent _ Abstain

5. APPOINTMENT OF DEPUTY TREASURER (ALTERNATIVE OFFICER):
Motion by seconded by, that Claire M. Ferrucci be authorized and
desighated as Deputy Treasurer (Alternative Officer) to sign District checks in the
absence of the Treasurer.

Motion Carried __Ayes __Noes __Absent __ Abstain
OATH OF OFFICE GIVEN TO VICE-PRESIDENT, DISTRICT CLERK/SECRETARY TO THE

SUPERINTENDENT, AND DEPUTY TREASURER (ALTERNATIVE OFFICER) BY BOARD
PRESIDENT.



6. Suspend Reading and Approve Appointments:
Motion by seconded by to suspend the reading of each
appointment and approve the following appointments for the 2022-2023 school year.

School Physician:
Dr. Kimberly Prise from Forestream Pediatrics

School Attorney:
Scott Horton, Horton Law PLLC.
Bond, Schoeneck & King PLLC.
Hodgson Russ LLP. — Special Education Attorneys

Auditors:
Bonadio & Co., LLP

Bank Depository:
M & T Bank, J.P. Morgan Chase Bank, HSBC Bank, Key Bank, NYLAF (New York
Liquid Asset Fund), and Signature Bank of New York.

Date and Hour of Meetings:
Third Tuesday, of each month, beginning at 6:30 p.m., except for the following
months:
August 2022 - the meeting will take place on August 30, 2022
December 2022 — the meeting will take place on December 13, 2022
February 2023 — the meeting will take place on February 28, 2023

Official Newspaper:
Cheektowaga-Bee

Purchasing Agent:
Wayne Drescher

Internal Claims Auditor:
Erie 1 BOCES Central Claims Auditor

Tax Collector & Deputies:
Towns of West Seneca and Cheektowaga



Establishment of Petty Cash Funds:
Mrs. Angela Byczkowski- TR $50.00
Ms. Wendy Thielke- WW $50.00
Mrs. Nancy Bzibziak — JFK High School $50.00
Mrs. Julie DeVorchik - JFK Middle School $50.00
Ms. Melissa Schultz - Buildings and Grounds - $50.00
Ms. Erin Greene - School Lunch Program - $50.00
District Treasurer — District Office - $200.00

Establish Mileage Reimbursement rate:
The rate established for business travel as per the Internal Revenue Service

Members of the Committee on Special Education/504:
Jessica Emmerling, Michelle Busch, Michelle Corieri and lvana Perez, Chairpersons
Michelle Corieri and ivana Perez, School Psychologists
Lisa Branecki, Kayla Small and Kara Minervini, Speech Pathologists as appropriate
Dr. Prise, School Physician — when requested by the parent
Parent of the child
General Education Teacher of the child
Special Education Teacher as assigned
Amy Schulz, Occupational Therapist as appropriate
Karen Durawa, Kelsey Fogelsonger, Physical Therapists as appropriate
Michaelene Bernas, Alyssa Ernst and lessica Stigimeier, Sacial Workers as
appropriagte

Committee on Preschool Special Education:
Jessica Emmerling, Chairperson
Michelle Busch, Chairperson
Parent of the child
General Education Teacher as appropriate
Special Education Teacher or Provider
Representative from Erie County
Representative from the agency, which conducted the evaluation

Local Educational Agency Representatives {LEA):
Jessica Emmerling

Medicaid Compliance Officer:
Jessica Emmerling

Reviewing Official to Determine Student Residency:
Jessica Emmerling

Liaison for Homeless Children & Youth (McKinney-Vento):
Jessica Emmerling



Central Treasurer, Extraclassroom Activities Account:
Peter Fuchs

Chief Emergency Officer:
Andrea L. Galenski

Dignity Act Coordinators:
Jessica Stiglmeier, High School
Erin Stillman, Middle School
Alyssa Ernst, Woodrow Wilson
Michaelene Bernas, Theodore Roosevelt

LEA DP (Local Education Agency Designated Person) for compliance with AHERA
(Asbestos Hazard Emergency Response Act) requirements for ashestos:
Joseph Goodrow

School and Municipal Energy Cooperative (SMEC):
Joseph Goodrow

School Pesticide Representative:
Joseph Goodrow

Chemical Hygiene Officer:
Joseph Geoodrow

Records Access and Management Officer:
District Clerk

Title 1X Compliance Officer:
Andrea L. Galenski

Designated Educational Official (DEQ) to receive court notification:
Andrea L. Galenski

Reviewing Official and Verification Official for the Federal Child Nutrition Program:
Erin Greene

Hearing Official for the Federal Child Nutrition Program:
Jessica Emmerling

Harassment/Sexual Harassment Officer:
Wayne Drescher

Appointing Officer - Civil Service
Wayne Drescher, School Business Manager



Insurance Advisor:
New York Insurance Reciprocal (NYSIR)

Representative to New York School Insurance Reciprocal {NYSIR):
Wayne Drescher, School Business Manager

Data Protection Officer:
Brian Zybala

Self-Funded Workers Compensation:
District Treasurer

Supervisors of Attendance:
Building Principals

Voting Delegate for NYSSBA Convention October 27-29, 2022

Alternate Voting Delegate for NYSSBA Convention October 27-29, 2022

ECASB Delegate Assembly Representative

{Denise McCowan was appointed last year)

ECASB Delegate Assembly Alternate

(Zack Smith was appointed last year)

ECASB Budget & Finance Team Representative

(Jeff Stewart was appointed last year)

ECASB Budget & Finance Team Alternate

(Stephanie Dombrowski was appointed last year)

ECASB Legislative Team Representative

(Gary Sieczkarek was appointed last year)

ECASB Legislative Team Alternate

(Wesley Schlossin was appointed last year)

National Affiliate Advocacy Network:

{Gary Sieczkarek was appointed last year}

Mation Carried __Ayes __ Noes __Absent __ Abstain



AUTHORIZATIONS:

7. SHARED SCHOOL BUSINESS MANAGER TO CERTIFY PAYROLLS:

Motion by seconded by that Wayne Drescher, School Business
Manager be authorized to certify all payrolls during the fiscal year ending June 30, 2023.

Motion Carried __Ayes __Noes __Absent __ Abstain

8. AUTHORIZATION OF INVESTMENTS:

Motion by seconded by that the following resolution be
adopted:

BE IT RESOLVED, that the School District Treasurer is authorized and directed to invest
idle funds as guided by Policy 5220.

Motion Carried __Ayes _ Noes __ Absent __ Abstain

9. RESOLUTION TO BORROW:

Motion by seconded by , that upon the recommendation
of the Superintendent, the following resolution be adopted:

BE IT RESOLVED, that the President of the Board of Education be authorized to sign
the necessary documents enabling the District to borrow up to $4,000,000.00

(four million dollars) in Revenue Anticipation Notes or Tax Anticipation Notes at such
time as the Treasurer notifies the President of the Board and Superintendent that such
borrowing is immediately required in order to meet the ordinary and necessary
operations of the District.

Motion Carried __Ayes __Noes _ Absent __ Abstain




10. AUTHORIZE THE SUPERINTENDENT TO APPROVE TRANSFERS:

Motion by seconded by , that the Superintendent be
authorized to approve budget transfers, up to $10,000 for the ensuing fiscal year,
ending June 30, 2023.

Motion Carried __Ayes __Noes __ Absent __ Abstain

11. BOND DISTRICT TREASURER:

Motion by seconded by , that the District Treasurer be

bonded in the total amount of at least $100,000 and that such be secured by the District
Clerk and that the Business Manager shall file a copy of such insurance policy.

Motion Carried __Ayes _ Noes __ Absent __ Abstain

12. BOND DEPUTY DISTRICT TREASURER:

Motion by seconded by , that the Board Member

designated to substitute for District Treasurer, in their absence, be bonded also.

Moticn Carried __Ayes __Noes __ Absent __ Abstain

13. RE-ADOPTION OF BOARD POLICIES:
Motion by seconded by that this Board of Education re-adopt
the Board of Education Policies as changed and revised during the past fiscal year.

Motion Carried __Ayes __Noes __Absent __ Abstain



14. RE-ADOPTION OF STUDENT CODE OF CONDUCT:
Motion by seconded by , that this Board of Education re-adopt
the Student Code of Conduct.

Motion Carried __Ayes _ Noes ___Absent __ Abstain

15. ABOLISH EXISTING COMMITTEES:
Motion by seconded by that all existing committees of
the Board of Education be abolished.

Motion Carried __Ayes __Noes__Absent __ Abstain

The president of the board has the authority to appoint Board Members to the following
Committees, which are used on a regular basis.

Buildings and Grounds Committee Interviewing Committee
(Zack was appointed last year) (Claire was appointed last year)
1. 2.

Audit Committee
(Gary was appointed last year)

3.

16. APPROVE NEW COMMITTEE MEMBERS:
Motion by seconded by to approve the new committee
members as outlined above for the 2022-2023 school year.

Motion Carried __Ayes  Noes _ Absent __ Abstain




17. APPROVAL OF FINAL APPROPRIATION TRANSFERS:

Motion by seconded by , that the Superintendent

of Schools be authorized to pay necessary expenses incurred including theose for
transportation, salaries and equipment, for the fiscal year ending June 30, 2022 after
the original purpose of other appropriations have been fulfilled.

Motion Carried __Ayes __Noes__Absent __Abstain

18. APPROVE PARTICIPATION IN BOCES BIDS;
Motion by seconded by to participate in the BOCES
co-operative bids for 2022-2023 school year for the following items:

Office and art supplies

Audio-visual equipment and TV supplies

Micro computer supplies & equipment and software
Motor fuel (gasoline & diesel fuel)

Waste removal & disposal

Co-operative supplies & equipment for asbestos inspection
BOCES Bread & Milk Products Bid

Cafeteria and Paper Products

e i o

Motion Carried __Ayes  Noes Absent _ Abstain

19. APPROVE SAFE SCHOOLS AGAINST VIOLENCE IN EDUCATION ACT RESOLUTION:
Motion by seconded by THAT

WHEREAS, Chapter 181 of the iaws of 2000 (“Safe Schools Against Violence in
Education Act” hereinafter, “the Act”} requires that courts throughout New York State
notify school districts where a student is enrolled of the student criminal conviction,
youthful offender adjudication, or adjudication and placement as a juvenile delinquent;

WHEREAS, school districts are required by the Act to appoint a “designated educational
official” to receive such notification from the courts and to coordinate the student’s




participation in programs which may exist in the school district or community, including;
non-violent conflict resolution programs, peer mediation programs and youth courts,
extended day programs and other school violence prevention and intervention
programs;

IT IS HEREBY MOVED by , seconded by , that upon the
recommendation of The Board of Education, Andrea L. Galenski, be hereby appointed as
the “designated educationat official” for the Cheektowaga-Sloan UFSD to act pursuant to
Criminal Procedure Law §§ 380.90, 720.35 and Family Court Act §§ 301.2(17), 380.1.

Motion Carried __Ayes _ Noes __Absent __ Abstain

20. APPOINT HEARING OFFICERS:
Motion by seconded by , THAT

WHEREAS, the Board of Education of the Cheektowaga-Sloan Union Free School District
from time to time receives requests to hold hearings pursuant to either Section 71 or 73
of the Civil Service Law; and

WHEREAS, the Board of Education has determined that when requested, hearings held
pursuant to either Civil Service Law Section 71 or 73 shall be conducted by an impartial
hearing officer;

NOW THEREFORE BE IT RESOLVED THAT the Board of Education does hereby appoint
Daniel J. D’Amico, Esq., Amanda Dermott, Esq., Kristen Coons, Esq., and Kimberly
Sebastian, Esq. of Erie 1 BOCES Labor Relations Services as its designated impartial
hearing officers under Civil Service Law Section 71 and 73 for the purpose of conducting
such hearings as may be necessary under those statutes for the duration of the 2022--
2023 fiscal year; and

BE IT FURTHER RESOLVED THAT, Daniel J. D’Amico, Esq., Amanda Dermott, Esq.,
Kristen Coons, Esq., and Kimberly Sebastian, Esq., as applicable, are to make a record of
each such hearing which, together with his/her written findings of fact and
recommendations on each matter, shall be referred to the Board of Education, for
review and decision, and be it further resolved that Erie 1 BOCES Labor Relations Service
be paid its usual and customary fee for services rendered in these matters.

Motion Carried __Ayes _ Noes__ Absent __ Abstain




21. APPOINT SPECIAL EDUCATION HEARING OFFICERS:
Motion by seconded by , THAT

WHEREAS, The Board of Education seeks to authorize certain individuals to
appoint an Impartial Hearing Officer if the Board does not have a regular meeting
scheduled on a day when an appointment needs to be made.

NOW THEREFORE BE IT RESOLVED, the Board of Education hereby authorizes the
Board President or Vice-President to appoint an Impartial Hearing Officer when the
Board does not have a regular meeting scheduled on a day when an appointment of an
impartial hearing officer needs to be made.

Motion Carried __Ayes ___Noes __Absent __Abstain
22. ADJOURN:
Motion by seconded by to adjourn this meeting
at p.m.
Motion Carried __Ayes _ Noes __Absent __Abstain
Sincerely,

(iticn 7ol

Andrea L. Galenski
Superintendent of Schools
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INTRODUCTION

We, the Cheektowaga-Sloan Union Free Schoo] District, believe that a Code

of Conduct provides a foundation for cthe continual learning process without
disruption or interference of educational services. Responsible behavior by the
school communiry, students, eeachers, other Districe personnel, parent/guardians
and other visitoss is essential 1o achieving this goal.

Further, we believe that parent/guardian support and involvement are also viml.
All segments of the school community play an equal role in the education of our
students, and by fulfilling their responsibilities, provide an environment in which
the student achieves histher maximum porential.

The District has a definitive set of expectations for conduct on school property
and at school funcrions. These expectations are based on the principles of civility,
murual respect, citizenship, character, honesty and integrity.

We are committed to creating a safe learning environment where all communicy
members are responsible for maintaining a climare of mutual respect.

'The Board recognizes the need to clarify, in a definitive manner, these expectations

for acceprable conduct on school property, 1o identify the possible consequences of
unacceprable conduct, and to ensure that discipline when necessary is administered
promptly and faicly. To chis end, the Board adopts this Code of Conducr.

Theodore Roosevelt. . ........... ... ... it 891-6424
Grades Pre K-2

Woodrow Wilson. . ..o e 891-6419
Grades 3-5

John E Kennedy Middle Schaol ........................... 897-7300
Grades 6-8

John E Kennedy High School. .. ........ ... ... .. ..., 891-6407

Grades 9-12

DeriniTiONS
For purposes of this Code, the following definitions apply:

Behavior Management System means a process or system of consequences

for behavior thar is developed by staff in a particular building or program

which is used by seff and students in order to moaitor and improve student
behaviors. Point accurnulation, levels and rewards are all part of 2 typical behavior
management system, especially within the special education programs.

Committee on Special Education (CSE) means the commitree on special
education, subcommittee on special education, or other mubd-disciplinary team.

Disciplinary Change in Placement means a long term suspension or removal

of a student with a diszbility from histher current educarional placement thar is
either for more than ten consecutive school days or for a period of ren consecutive
school days or less if the studenc is subjected to a series of suspensions or eemovals
that constitute a pattern because they accumulate to more than ten school days in
a schaol year,

Disruptive Student means a school age or adult studene wha is substantially
disruptive of the educational process or substantially interferes with the teacher’s
authority over the classroom.

Electronlc Communications Device includes radios, beepers, CD playess, cell
phones, recording devices, MP3 players, laptops, computers, and any assistive or
augmentacive devices which 2ssist in communication.

Formal Removal by Teacher means the action by a certified teachet to have

a disruptive student removed from the classroom. Time-honared classroom
management techniques for conrrolling scudent behavior, defusing a situation and/
or preventing a crisis are not considered formal removal by a teacher for purpose of

this Code.

Individualized Educational Program (IEP) means a wiitten statement developed,
reviewed and revised in accordance with section 200.4 of the Regulations of the
Commissioner that includes the components specified in secrion 200.4(d)(2) of

the Regulations to be provided to meet the unique educational needs of a student
with a disability.

Individuals with Disabilities Education Act (IDEA) means the Federal laws
relared to the education of studencs with disabilities,

Itinerant Teacher means a certified staff member who provides specialized
services, such as hearing, vision, or other educacionally relaced services or special
subject content such as physical education, are, music, or language Instruction

(i.e. Spanish) to students and is not assigned to one program or building. Irinerant
reachers are expected o adhere to the building and/or program parameters for
discipline of cach location in working with students actending that school.

Long Term Suspension means a suspension of more than five consecutive school

days.

Manifestation Determination means a review of the relationship becween the
student’s disability and the behavior subject 1o disciplinary action thar is conducred
by the Commitree on Special Education (CSE).




DeriNiTIONS CONTINUED

Non-Vielent Crisis Intervention means those techniques that enable staff to
mainrzin conteol in an unlimited number of ¢risis situations chrough calm,
confident accions that help seaff defuse the discupeive studenr and reduce the chance
for physical injury to all who are present. In non-violent crisis intervention, the
emphasis is always on the staff's primary responsibility: the care, welfare, safery and
security of our students and staff. Physical testraint is only used when all verbal

and paraverbal techniques have been exhausted and the individual’s actions are
escalating toward physical aggression. Even when physical control is used, it is used
in such a way to conerol and protect students.

Parent and Guardian means parent, guardian or person in a parental relation to a
student.

Positive School Climate means a secting where all students and seaff experience a
safe, healthy and caring environment which fosters respect and high expectations,
maximizes potential, and mortivartes incerest and enthusiasm.

School Property means in or within any building, structure, athlecic playing field,
playground, parking lot or land conrtained within the real propercy boundary line
of a public elementary of secondary school, or in or on a school bus, us defined in
Vehicle and Traffic Law Section 142.

School Punction means any school-sponsored extracurricular event or activity.

Shared Decision Making (SDM} Committee means an officially designared group
{at the building, division, or agency level) chat includes teachers, administraters,
paraeducarors, student support personnel, students, parent/guardians, and ether
school staff who are focused on developing ways to improve the educational process.

Short Term Suspension means 2 suspension of five consecutive days or fewer.
Violent Student mezns a school age student or adult wha:

1. Commits an act of vielence upon a school employee, or awempts to do so.
2. Commits, while on school property or at a school function, an act of violence
upen another student or any other person lawfully on school property ot at the
school function, or atternpts to do so.
Possesses, while on school property or at a school function, a weapon.
4. Displays, while on school propesty or at a school function, what appears w be a
weapon.
Threatens, while on school property ar at a school function, to use a weapon.
6. Knowingly and intentionally damages or destroys the personal property of
any school employee or any person lawfully on school property or at a school
function.
7. Knowingly and intencionally damages or destroys School District property.

w

Ln

Weapon means a frearm as defined in 18 USC Section 921 for purposes of the
Gun-Free Schools Act. [t also means any other gun, BB gun, pistol, revolver,
shotgun, rifle, machine gun, disguised gun, dagger, dick, razor, stiletto, switchblade
knife, gravity knife, brass knuckles, sling shot, metal knuckle knife, box curcer, cane
sword, electronic dart gun, Kung Fu star, electronic stun gun, pepper spray or other
noxious spray, explosive or incendiary bomb, or other device, instrument, material
or substance that can cause physical injury or death when used to cause physical
injucy or death.

Firearm as defined by Gun-Free School Act (18 USC Secrion 921) means any
weapon (including a starcer gun) which will or is designed to or may readily be
converted to expel a projectile by the action of an explosive; the frame or receiver of
such weapen; any firearm muffler or silencer; oc any “destructive device” (i.e., any
explosive, incendiary, or poison gas, including bombs, grenades, rockets or other
similar devices).

STUDENT RIGHTS AND RESPONSIBILITIES
With every right comes a responsibility.

Tt is the Student’s Right:

It is the Students Responsibility:

To attend school in the districe in
which one's parent or legal guardizn
resides.

To attend school daily, regulaily and on
time, perform assignments, and strive
to do the highest quality work possible
and be granted the opportunity to
receive a good educadon,

To expect that school will be 2 safe,
orderly and purposeful place for alf
students to gain an education and o be
weared faitly.

To be aware of all rules and
expectations regulating student's
behavior and conduct oneself in

accotdance with these guidelines.

To be respected as an individual.

To respect one another, and to treat
others in the manner that one would
want to be treated.

To express one's opinions verbally or
in writing.

"To express opinions and ideas ina
respeceful manner 5o as not to offend,
slander, or restrict, the rights and
privileges of others.

To dress in such 2 way as eo express
one's personality.

To dress appropriately in accordance
with the dress code, $0 as not to
endanger physical health, safety, limic
participation in school activities or be
unduly distracting.

To be afforded equal and appropriate
educational opportunities.

To be aware of available educational
programs in order to use and develop
one's capabilities to their maximur,

To take part in all school activiries

on an equal basis regardtess of race,
color creed, rdigion, religious practice,
sex, sexual orientadon, gender,
national origin, ethnic group, political
affiliation, age, marital status, or
disability.

Ta work to the best of onc's ability
in all academic and exeeacurricular
activities, as well as being fair and
supportive of othets,

To have access to relevant and objective
information concerning drug and
alcohol abuse, as well as access to
individuals or agencies capable of
providing direce assistance to students
with serious personal problems.

To be aware of the information and
services available and to seek assistance
in dealing with personal problems,
when appropriate.

“To be protected from intimidation,
harassment, or discrimination based on
acrual or perceived race, color, weight,
narional origin, ethnic group, religion,
or religious practice, sex, gender/
gender identity, sexual orientation, or
disability, by employees ot studencs

on school property or at a school-
sponsored event, funcrion or activity.

To respeet one another and treat
others fairly In accordance with the
Districe Code of Conduct and the
provisions of the Dignity Act. To
conduct themselves in a manner
that fosters an envirenment that is
free from intimidacion, harassment,
or discrimination. To report and
encourage others, to report any
incidents of intirnidation, harassment
or discrimination.




EssenTIAL PARTNERS

Pate t/guardians, teachers, building administrators, the Board of Education,
Superintendent, student suppore service personnel and other building staff are an

integral part of a student’s educational experience. Open communication among all

parties is foremost; each has parcicular expeciations with regard to their roles.
Purent/guardians
All parent/guardians are expecred to:

1. Recognize that the education of their child(ren) Is a jeint responsibility of the
Parent/guardians and school cormmuniry.

1, Send their children o school ready to participate and learn,

3. Instill a sense of responsibility for safecy and appropriate behavior in their
children.

4. Ensure that children attend school regularly and on time.

5. Ensure absences are excused.

6. lasist cheir children be dressed and groomed in 2 manner cansiscent with the
student dress code.

7. Help their children underseand that in a democratic society appropriate rules are

required w0 maintain a safe, orderly environment.

8. Know school rules and help their children understand them.

9. Convey to their childeen a supportive and respectful actimude towards education

and the District.

10. Build good relationships with teachers, othet parent/guardians and their
children’s friends.

11. Help children deal effectively with peer pressure.

12, Inform school officials of any home situations which may affect student’s
conduct or performance.

13, Provide a place fot study and ensure homework assignments are completed.

14, Teach their children respecr and dignicy for themselves, and other students
regardless of actual or perceived race, color, weight, national origin, ethnic
group, religion, eeligious practice, disability, sexual orientation, gender/gender
identity, or sex, which will strenigthen the child’s confidence and promote
learning in accordance wich the Dignicy for All Students Act.

Teachers

All District teachers are expected to:

1. Maintin 2 climate of mutual respect and dignity for all studencs regardless of
actual or perceived race, color, weight, national origin, ethnic group, religion,
religious practice, disabilicy, sexual orientation, gender/gender identity, or sex,
with an understanding of appropriate appearance, language, and behavior
in a scheol setting, which will screngthen students” self-image and promote
confidence to learn,

2. Be prepared to teach.

. Demonstrate interest in teaching and concern for studenc achievernent.

4. Know school policies and rules, abide by thern and enforce them In a fair and
consistent manner.

5. Communicate to students and parent/guardians:

a} Course objectives and requirements.
b) Marking/grading pracedures.

¢) Assipnment deadlines.

d) Expectations for students.

) Classtoom discipline plan,

6. Communicate regularly, with students, parent/guardians and other teachers
concerning growth and achievement.
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7. Confrant issues of discrimination and harassment ia any siruation thar threatens

the emortional or physical health of safety of any students, school employee or
any person who is lawfully on school property or at a school funcrion.

8. Address persanal biases that may prevent equal treatment of all students in the
school o1 classroom serting.

9. Report incidents of discrimination 2nd harassment that are witnessed or therwise

brought to 2 teacher’s attention to the building administrator and/or Dignicy
Act Coordinator in a timely manner.

School Counselors, Social Workers, School Psychologists
School Counselars, Social Workers, and School Psychologists are expecred to:

L.

5.

Assist scudents in coping with peer pressure and emerging personal, social 2nd
emotional problems,

Initiate ceacher/studenc/counselor conferences and parent/guardian/teacher/
student/counselor conferences, as necessary, a5 a way to resolve problems.
Encourage studendts to benefit frorn the curriculum and extracurricular
programs.

According to their respective roles, regularly review with scudents cheir
educational progress and career plans.

According to their respective roles, provide information o assist students with
career planning,

6. Mainzain and encourage a climare of mutual respect and dignity for all students

regardless of actual or perceived race, color, weight, national origin, ethnic
group, religion, religious practice, disability, sexual orientation, gender/gender
idenity, or sex, with an understanding of appropriate appearance, language,
and behavior in a school setting, which will stengthen students' self-image and
promote confidence to learn.

7. Report incidents of discrimination and harassment ehar are witnessed or

otherwise brought to the counselor’s attention w the building adminiscratot
and/or Dignity Act Coordinater in a timely manner.

Other Staff
All Staff Members are expected to:
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Promote safe, orderly and stimulating school enviconment, support active
teaching and learning.

Maintain confidentiality about all personal informarion and educational records
concerning students and theie families.

Demonstrate dependability, integricy, and other standards of echical conduct.
Follow the chain of command for various administrative procedures.

Know and comply with all school policies and rules.

Be fair, firm and consistent in enforcing school rules in classrooms, haltways,
restrooms, school buses, on the school campus and at all school-sponsored
activities.

7. Maintain and encourage a climace of mutual respect and digniry for all studenrs

regardless of aciual or perceived race, color, weighe, national origin, ethnic
group, religion, religious practice, disability, sexual orientation, gender/gender
identity, or sex, with an understanding of appropriate appearance, language,
and behavior in a school setting, which will swengthen students’ self-image and
promote confidence to learn.

8. Report incidents of discrimination and harassment that are witnessed or

otherwise brought to the counselor’s attention to the building administrator
and/or Dignity Ace Coordinator in a timely manner.

Principals/Administrators

Principals and Administrators are expected co:

1.

5.

Promote a safe, orderly, respectful and simulating school environment,
supporting active teaching and learning.

. Ensure chat students and staff have the opporuniry te communicare regularly

with the principal and approach the principal for redress of grievances.
Evaluace on a regular basis all instructional programs.

Support the development aof and participation in appropriate extrz-curricular
activities,

Be responsible for enforcing the Code of Conduct in ensuring thar all cases are
resolved promptly and fairly,

6. Maintain and encourage a climate of mutual respect and digniry for all students

regardless of actual or perceived race, color, weight, national origin, ethnie
group, religion, religious practice, disabilicy, sexual orienration, gender/gender
identty, ot sex, with an understanding of appropriate appearance, language,
and behavior in a school setting, which will strengrhen students’ self-image and
promote confidence to learn.

7. Follow up on any incidents of discrimination and harassment that are witnessed

or otherwise brought o the Principal’s attention in a timely manner in
collaboration with the Dignity Act Coordinator.




Superintendent
The Superintendent is expected to:

1. Promote a safe, ordetly, respectful and stimulating school environment, free
from incimidation, discrimination and harassment, supporting active teaching
and learning.

2. Review with District administrators the policies of the Board of Education and
state and federal laws relating to school operations and management.

3. Inform the School Board of educational trends retared ro studene discipline.

4. Work to create instructional programs chat minimize problems of misconduct
and are sensitive to student and reacher needs.

5. Work with district administrators in enforcing the Code of Conducr and
ensuring that all cases are resolved promptly and faidy.

Board of Edncation
The Board of Education is expected to:

1. Collaborate with scudent, teacher, edministrator and parent/guardian
organizations, school safety personnel and other school personnel to develop a
Code of Conduct that cleatly defines expectations for the conduct of students,
District personnel and visitors on scheol property and ar school funcrions.

2. Adopt and review ar least annually the District’s Code of Conduct 1o evaluate
the Code’s effectiveness and the fairness and consisteney of lts implemencation.

3. Lead by example by conducting Board meetings in a professional, respectful and
COUTCEOUS MANnET.

4. Appoint a Dignity Ace Coordinator in each school building, The Dignity Act
Coordinator wili be thoroughly trained to handle hurnan relations in the areas
of race, color, weight, national origin, ethnic group, religion, religious practice,
disabiliry, sexual orienration, gender/gender identicy, and sex. The Dignity
Act Coordinator will be accessible to students and other staff members for
consultation and advice as needed on the Dignicy Acr.

Stupent Dress Cobe

All students are expecred to give proper artention to personal deanliness and
appropriate dress. All schoo! district persannel should exemplify and reinforce
proper dress to help develop an understanding of appropriate attire. Smdents who
violate the dress code shall be required to modify their appearance by covering or
ternaving the [tem and, if necessary or practical, replacing 1t with an aceeptable
Irem, Any student who refuses to do so may be subject to disciplinacy action in
accordance with this Code.

A student’s dress and grooming shall;

1. Be safe, appropriate and nor interfere wich the classroom environment.

2. Include safe footwear at all simes. Foorwear that is 2 safecy hazard will not be
allowed. Footwear may be deemed inappropriate by the principal or his/her
designee.

3. Nor contain offensive or obscene symbols, signs, slogans, or words denigraring
any person’s race, color, religion, ancestry, nacional origin, disabiliry, gender, or
sexual otientation; or any other illegal or violent activity.

4. Not promote or endorse alechol, tobaceo or illegal drugs.

Not promote or endorse violence or illegal activites.

6. Not include wearing of headwear of any type, except for religious or medical
purposes or unless otherwise authorized. Headwear includes hats, and/or hoods-
no hoods are to be worn throughour the school day and sheuld be removed
when requested to do so or consequences may be given as stated in this Code.

7. Not include pocket chains, heavy neck chains, body chains, spiked necldaces
and bracelets,

8. Recognize that extremely, revealing or see-through garments are not appropriate,
These include but are not limited to: muscle shircs, halrer/tube tops, nex cops,

» shirts that have spaghet straps, plunging necklines, butcons unbuttoned to
the point of immodesty, bare backed, midriff, or are strapless; shores and skirts
thar are cut off or too short and swimwear of any kind unless worn during
swimming programs. Generally speaking, Skirt/shott tength must be at least as
long as the students fingertips when arms are placed at the side. Tank tops must
be three-finger width at the shoulders and cannot be an undergarment.
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9. Ensure that all clothing muse fit appropriately (not teo tight) and worn and
fastened as designed. All clathing must be clean and not inappropriately tarn,
Shorts and pants must overtap undergarments, ensuring that all undergarments
are covered completely by outerwear, even when bending over, stooping down
or sitting. Any type of sleepwear is not acceprable.

£0. Backpacks, Purses, Schoolbags, and any other device designed to carry books
will be left in the students’ locker. These items may not be used for moving from
class to class.

The dress code will be observed during school hours and at any school sponsored

function.

Language

All students are entitled to receive a quality education, free from diszespectful
language and behavior. Students are cxpecred to use appropriate and respeciful
language while on school property, or attending school functions. Language or
gestures must noc be profane, obscene, offensive, or disrespectful in any way to
others,

ProniBiTeD STUuDENT CONDUCT

Code of Student Discipline

It is the belief of the Board of Educatian that the following is applicable with regard
to discipline:

Discipline as it relates to the members of the school cotnrnunity s a cade of
behavior which governs the academic and social conduct of che individual.

The rutes established under this Code shall be developed and enforced by the
parent/guardian, the community and the schools. The guidelines should promeoce
zn atmosphete and a degree of order conducive to learning, They should lead,
ultimately; to the development of a behavior which is self-directed responsible and
purposeful, and shows respect for ane’s self for other members of the comimunity,
and for property.

The Board recogrizes the need to make its expectations for scudenc conduct while
on school properry or engaged in a school function specific and clear. The rules of
conduect listed below are intended to do that and focus on safety and respect for
the rights and property of others. Students who will not accept responsibilicy for
their own behavior and who violate these schoal rules will be required to accept the
penaldes fot their conduct.

Students may be subject to disciplinary accion, up to and including suspension
from school, when they:

Engage in conduct that is disordetly.

Engage in conduct char is insubordinate.

Engage in conduct that is disruptive.

Engage in conduct that is violent.

Engage in any conduct that endangers the safety, morals, health or welfare of
others.
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Engage in misconduct while on a school bus.

7. Engage in any form of acadernic misconducr (plagiasism, cheating, altering
tecords, accessing other users email accounts or network storage accounts and/or
attempting to read, delete, copy, modify, and interfere with the transferring and
receiving of electronic communications, vielation of the District Acceptable Use
Policy for rechnelogy, or assisting another student in any of the above actions).

It should be understaod that the infractions listed below for infractions are not ll

inclusive nor are they listed in order. Fach infraction must be judged en its own

merits and dealt with accordingly.

1. Guns and Other Weapons - no student shall bring, display what appears to
be 2 weapon, or threaten to use 2 firearm or a dangerous instrument on any
portion of the premises of a school owned or contrelled by his school disericr.
Drepictions of violent scenes chat threaten o1 intimidare others ase prohibited.
A firearm is defined, consistent with 921 of Title 18 of the United States Code,
as any weapon (incuding a starter gun) which will or is designed to or may
readily be converted to expel a projectile by the action or an explosive; the frame
or receiver of such weapon; any firearmn muffler or silencer; or any destructive




device. A dangerous instrument includes, bur is not limited to, any knife, billy,
blackjack, bludgeon, chuka stick, metal knucldes, sand club slingshot, or “Kung
Fu Star®. In accordance with the Gun-Free Schools act of 1994 an school
policy, any student who, after a hearing held pursuant 1o Education Law 3214,
is found guilty of bringing a ficearm or other dangerous instrument anto the
premises of any schoal awned or controlled by this school disericr will be subjecr
to a penalty of at least a one year suspension {rom schoal.

. Fighting - verbal/physical abuse of others in school, on school property, or at
school sponsored events.

. Drugs/Alcohol/Tobacco - Possessing, consuming, selling, atcempting to

sell, discriburting or exchanging alcoholic beverages, electronic cigarettes,
elecuronic cigarecre/vaping paraphernalia, e-juice, electronic eigarette pods/
cases, chewing or smokeless cobacco, tobacen, wbaceo products or illegal and/
or controlled substances, counterfeic and designer drugs, oc paraphernalia

for use of such drugs or being under the influence of a0y such substances on
school property or at a school function. “Illegal substances” include, but are
not limited to, inhalants, marijuana, synthetic cannabineids, cocaine, LSD,
PCE amphetamines, heroin, stezoids, look-alike drugs, deug paraphernalia

and any substances commonly teferred to as “designer drugs.” This also
includes inappropriately using, sharing, selling, acempting to sell, distributing
or exchanging preseription and over-the-counter drugs, and possessing,
consuming, selling, artempring to sell, distributing, or exchanging “look-alike
drugs”; or, possessing or consuming (without authorization), selling, atrempring
to sell, disriburing or exchanging ather substances such as dietary supplements,
weight loss pills, etc.

Use of over-thecounter medications (e.p. aspirin) are prohibited excepr as
auchorized by the schocl nurse. Refer to Board Policies on Alcohol and Drugs
and Administering Medications. This also includes the possession/use/selling
and or distribution of any type of synthetic drugs.

CHEEKTOWAGA-SLOAN Union Frer ScHooL DisTrICT SCHOOL
RELATED AcTviTY DRUG/ALCOHOL PoLICY

Participation in any school selated activity in the Cheekrowaga-Sloan UFSD

is considered a privilege. All students are held to a high standard of behavior
that demonstrates respect for cheir school and community. The use of drugs
and alcohol are detrimental 1o the objectives of zny school related activity. The
following procedures will be scrictly enfosced by the school district. Parent/
guardians are advised to read the policy carefully as alt studencs will sign and be
held accountable to these terms.

1) The use, sharing, selling, buying or possession of tobacca producss, alcohol,
inhalanis, other drugs or controlled substances, electronic cigareites/vaping
devices or drug/vaping paraphernalia by students is prohibited at all dimes.
This policy does aot prohibir the lawful and appropriate vse of over-the-
counter medications or those prescribed for the student for a medically
necessary purpase.

2) Any violation of the preceding paragraph that occurs at school or during
any school related activity, or any violation thar occurs outside of school
that is observed by a school official {including facutty, staff, coaches, and
administrators), law enforcement official, or creditable witness will result in
suspenslon from all scheol related activities. Any alleged violation will result
in an immediate referral to the Review Team.

3) The Review Teara will consist of any or all of the following members,
as determined by the Superintendent: the Superintendent or his or her
designee; the Schoel Principal; the acrivity advisor or coach; and any other
persan providing information related to the incident. The Review Team will
teview the case and determine whether a violarion has occurred.

4) Notification/Informal Hearing/Appeal Process: If the Review Team has
made a preliminary decision that there was 2 violation, the Scheol Principal
will, as soon as possible, verbally notify the student of his or her violation of
the Drug/Alcchol Policy.

School refated activities include, but are not limited to: clubs, field trips,
assemblies, prom, graduation, dances, pep rallies, sports contests, pracrices,
use of weight room, concerts, drama praductions, and class office. This

Policy covers all school related activities regardless of whether they accur
during or outside of school “dassroom” hours,

A writren notice must be delivered to the parent/guardian{s)’ last known
address by personal delivery, express mail delivery, or some other means
that is reasonably calculated ta permit receipt of the notice within 24 hours
of the decision to propose suspension. Where possible, notice should also
be provided by telephone if the school has been provided with a telephone
number for the purpose of contacting the parent/guardian{s). Notice ta one
parent/guardian whom the School Principal reasenably believes to have ot
share legal custady of the student will be sufficient for all purposes set forsh
in this policy.

The imposed written notice will provide a description of the violarion for
which suspension is proposed and inform the parent/guardian(s) of the right
to request an informal conference with the Review Team. At the informal
conference, the parent/guardian(s) may ask questions of complaining
witnesses under such procedures as will be established by the Review Team
50 as to promate faitness to all incerested parties.

‘The suspension from school related activities will begin immediately
upon the decision of the Review Team. Parents have 3 business days from
the date of notification to request an informal conference with the Review
Team.

5} Scope and Duration of Suspensions: If the Review Team finds che student
in violation, the student will not be permitted to participate in any school
related activities for one year from the date of the violation or suspended
indefinirely, depending on the nature of the offense. For firsc and second
offenses, the Review Team can offer, with support of the scudent support
staff, the option to parricipate in 4 treatment andfor counseling program
teduee che length of the suspension.

+  First offense - suspension from all school relared acriviries for 30 calendar
days from date of viclation.

v Second offense - suspension from all school related activities for G0
calendar days from date of violadon.

However, the Review Team may decline to reduce a student’s one year
stispension unless any and all criminal or other legal charges against che
student related (o the violarion have been resolved without canviction or
other adverse disposition against the student.

Violations and/or suspensions imposed upon a scudeac while he or

she is in middle school will nor necessarily prohibit the student from
participating In school related activities in high school. For example,
the Review Team may, at its discretion, impose a 30-day suspension in
response 1o a students fiest offense as a high school student even though
the student had a prior offense while he or she was in middle school.

If applicable, the Review Team will make recommendarions to che
pacent/guardian(s) and studenc as 1o what needs o be done to enable the
student to meet the conditions necessary for the student to be allowed 10
pardicipate in school related activities following the suspension. Finding
a treatment program thar sacisfies che Review Team is the responsibilicy
of the student and his or her parent/guardian(s). Treatment programs
will not be pursued or funded by the school district.
6} Ifapplicable, the Review Team will make recommendations 1o the parent/
guardian(s) and student as to what needs ro be done to enable the student
to meet the conditions necessary for the student to be allowed o participate
in school related activities following the suspension. Finding a treatment
program that sadsfes the Review Team is the responsibilicy of the student
and his or her parent/guardian(s). Treatment programs will noc be pursued
or funded by the school districe,
7) A swudenr may try our for a sport or extracurricular activity while suspended,
but may not participate in practices, games, or ather aspects of the
extracurricular acrivicy/spart undl the suspension ends.
Anytime there is a suspicion of drug or alcohet use or possession by a
seudene at any school sponsored activity or funcrion, the police may be
called and permirted to assist in the evaluation of the charges against the
student.
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9) Students are encouraged to seek assistance from their school if they believe
they have a drug or aleohol problem. Students who self-report pricr to
commitzing a violation of this policy will generally not be subject co the
suspensions sex forth above. Instead, the Review Team may be called on to
evaluate the student’s situation and recommend treatment and/or counseling
as a condition of the student’s right to participate in school related acrivides.

. Vulgarity - swearing/foul/abusive language or gestures directed ac athers.

Vandalism - destruction/defacing of other’s property

6. Textbooks, Library Materials and School Property - it is the students
respansibility to account for all texe books, warkbooks, srudene identificarion
cards, and all other school property issued for coursework by teachers. Students
must understand that all school propery made available for their use must be
recuened in pood condivion.

Fines: Lost or damaged textbooks or library materials will be paid for by the
student. Report cards will not be issued until all such obligations have been met.

7. lllegal Absences
a) Truancy - absence from school andfor class with neither the parent/

guardian’s knowledge ot consent.

b) Unlawful Absence - student is absent with the knowledge and consene
stated or implied of his/her parent/guardians for other than legal reasons.
Such excuses as the following come under this heading: visiting, away,
vacaclon, shopping, nezded at home, caring for baby, work, and overslept.

) Tardiness - arriving late for schoolfclass.

d} Curing Class - absence from class which is noc authorized by the teacher of
the class in question.

8. Inappropsiate Dress - See Student Dress Code.

9. Insuberdination - failuse to comply with the reasonable request of an
adminiscrator, a reacher or staff member.

10. Bus Misconduct - any behavior which threatens the safe operation of the bus
and the safecy of its passengers.

11. Cafeteria Misconduct - any behavior which threarens the safe and orderly
operation of the cafeteria (running, misuse of food, excessively loud ralking,
etc.).

12. Electronic Communication Devices - Students are noc permicred o use
any form of information technolegy, including their own personal electronic
devices, 10 intimidare, harass or threaten others. This type of harassment is
generally referred to as Cybesbullying. Ifa student viclates this prohibition, then
hefshe is subjecr to discipline under this provision and/or any other provision
in the District Code of Conduct that may be applicable to the circumstances
involved.

L

Misusing computer/clectronic communications devices is also prohibired,
including any unauthorized or inappropriate use of computers, software,

ot Internet/intranet account; accessing inappropriate websites; evading the
District’s contene filter; using an outside wireless network; or any other violation
of the District Acceprable Use Policy.

Grades K-8:

Electronic communicatien devices shall not be utilized by, or be in the
possessions of students, whether in the school building, or on the school
grounds while participating in a schoo} related activity, or away from the

school grounds while pasticipating in a school related activity, unless expressly
approved by the building principal upon written request by the student’s parent/
guardian or legal guardian. This policy does not apply to the use of electronic
devices and equipment such as computers and telephones which are supplied by
the district or pay relephones.

Any student who possesses and/or uses an electronic communication device
during official school hours will be subject to disciplinary action and the
electsonic communications device will be confiscated. Cell phones that can
record and/or transmit images are stricely prohibired due o possible violacions
of studenc and staff privacy. Confiscared elecoronic communication devices will
only be recurned to parent/guardian.

Grades 9-12:

Excepr as described below, students ac JEK High School only are pecmiteed to
possess and use cell phones during the school day, Cell phones are to be used for
instructional purposes only. Instructional purposes include, but are not limited
to, approved classcoom activities, research, college admissions acrivities, career
development, communication with experts, homework znd other activities

as deemed appropriate by staff. During all classes, cell phone and personal

electronic devices may only be used under the express direction of the classroom
ceachess. Teachers may opt to have 2 “no phone zone” or allow students to

use their devices for instructional purposes as defined by the teacher. Teachers
may ask students to store cell phones in a particular place in the classroom
and students must adhere to this request or they will be subject co discipline as
defined in the Code.

Students are permitted to use their cell phones for non-instructional uses
during free periods and in common areas of the school building such as
hallways, cafeteria, study halls, buses and student lounges. Non-instructional
use includes texting, calling and otherwise communicating with others. Other
non-inscruccional uses may include such things as Internec searches, reading,
listening to music, and warching videos. This use during non-instructional time
must be conducred in a safe and uncbtrusive manner including, if watching
movies or listening to music, carbuds or headphones must be worn. There is no
public music/audio playing allowed. Also, devices must be on silent mode to
avoid disrupting others.

The use of carbuds or headphones may be used for non-instructional time
ONLY, unless otherwise specified by the teacher. Students need to have either
only one earbud in or have the volume at a level where teacher instructions and
safery announcements can still be heard. Respectful earbud and headphone
use is defined as: earbuds/headphanes should not be infon students’ ars when
permission for use was not granted by the teacher; earbuds sheuld norbe
hanging on the ears or in the ears when net in use; if a faculty or staff member
is speaking to a student who has earbuds/headphones infon, the student is
expected to remove the earbuds/headphenes during the conversation. Violation
of proper carbud/headphone use will result in consequences as defined in the
Code.

Srudents are prohibired from using cell phones in any mannet which invades a
petson’s privacy (e.g., all electronic devices and cell phones are surictly prohibited
in locker rooms and bathrooms ar any time), disrupts the educational
envitonment, ar endangers the safety of other students, employees, volunieers
or visitors, If a student viclates this provision, then he/she is subjecr to
discipline under this and/or any other section of this Code of Conduct that may
be applicable ro the drcumstances involved. Other Devices: Berween 7:34 am
and 2:15 pm, students should not bring electronic devices to school thar are not
specifically intended for instrucrional purposes. This includes, but is not limiced
to laptops, cameras, MP3 players, laser pointers, or any recording equipment.
Use of these devices must be approved by appropriate school petsonnel.

The following procedures will be followed if a staff member observes 2
student using 2 cell phone ot other efectronic devices during the school day
inappropriately or without permission:

1) The teacher may provide a warning and remind students of proper cell
phone use,

2) Ifthe student does net comply or continues to violate the established cell
phone expectations, the phone will be confiscated by the staff member and
returned ta the student at che end of class,

3} Atany poin, if the misuse continues, the teacher will confiscate the cell

phone and submit it to the office. It will be returned to a parent/guardian.

‘The confiscated cell phone will be placed in an envelope by the teacher and

heishe will write the student’s name {first and last) on it. This envelope is

given o the office sraff whe will put the date and time the cell phone was
teceived on the envelope, The phone will be pur in the office safe.

The principal or histher designee will contact home with the details

regarding the surrender of the scudent’s cell phone.
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$} A parent or legal guardian of the student must come to school and provide
appropriate identification to retrieve the cell phone.

) Additional consequences may be applied for repeated offenses ot situations
in which a student is insubordinace to any faculty/seaff member.

7) 1fastudenc continues to disregard cell phone expecrations, the student’s
privilege o carry a cell phone or electronic device will be suspended for a
period of time to be determined by the principal.

13, Theft - raking the property of others withcut permission.

14, Physical Abuse of a Teacher/Administrator - bedily assauk directed toward a

teacher ot administeator.

\5. Harassment - Includes:

a. Defamation, which includes making false or unprivileged statements or
representations about an individual or identifiable group of individuals that
harm the reputation of the person cr the identifiable group by demeaning
them. This can include posting or publishing videe, audio recordings or
pictures (written material, cell phones, Incernec, YouTube, etc.).

b. Discrimination, based on a person's actual or perceived race, age, sexual
orientation, use of a recognized gulde dog, hearing dog or service dog, color,
creed, national otigin, ethnic group, religion, religious practice, sex, sexual
orientation, gender or gender identity, mariral or vereran status, use of 2
recognized guide dog, hearing dog or service dog, or disability as a basis
for treating 4nothet in a negative manner on scheol property or ar a school
function.

¢. Harassment, the creacion of a hostile environment by conduct or by
verbal threars, intimidation or abuse thar has or would have the effect of
unreasonzbly and subscandally incerfering with 2 student’s educational
performance, opportunities of benefits, or mental, emotional or phiysical
wellbeing based on a person’s actual or perceived race, color, weighr, national
origin, political affiliarion, ethnic group, religion, religious practice, mariral
or veteran starus, use of a recognized guide dog, hearing dog or service dog,
disability, sexual orientation, gender or sex.

d. Bullying and intimidation, which includes engaging in acrions or stacemenis
that put an individual in fear of bodily harm and/or emorional discomfort;
for example, “play” fighting, extortion of money, avert teasing, etc.

. “Internet bullying” (also referred to as "eyberbullying”) including the use of
instant messaging, email, websices, chat rooms, texr messaging, or by any
other electronic mezns, when such use interferes with the operation of the
school; or infringes upon the general health, safecy and welfare of students
ar employees.

£ Sexual harassmenr, which includes unwelcome sexual advances, requests for
sexual favors, taking, sending or receiving sexually explicit videos, pictures or
auditory recordings and ather verbal or physical conduct or communicacion
of a sexual nature.

16. Extortion - physical/verbal intimidacion of others to gain favors and/or marerial
goods,

17. Fraud - falsifying signatures or verbal information.

18. Unprepared for Class/School - homework not completed, classroom
assignnents incomplete, lack of working materials/proper clothing, or any
behavior within the control of the studenc which impedes parricipation.

19. Public Display of Affection - intimate or suggestive behavior which interferes
with the educational environment.

20. False Emergencies - ¢emergencies that disrupt the educational process such as
bomb threats, fire alarms, smoke bombs, or anything causing student disrupcion,

21. Lockers - lockers ase provided by the District for scudent use, however, the
lockers remain che property of the school district. Therefore students and parent/
guardians must understand that lockees may be inspected at any time without
priar notice. Students will be responsible for reimbutsement if found defacing
lockers.

22. Locks - lncks are property of the District and will be discributed to studens,
Therefore, students will be responsible for paying for lost or damaged locks. Any
lock nat recurned or paid for will result in report cards not being issued.

REPORTING VIOLATIONS

All studercs are expecred to promptly teport violations of the Code of Conducc to a
teacher, school counselor, other District staff members, the building principal or his
or her designee. Ocher means of communicating concerns, including the District
“Tip Hotline”, will be encouraged. Any sudenc observing a student possessing

a weapon, alcohol or illegal substanice on school properey o at 2 school function
shall reporr this information immediately t a teacher, the building principal, the
principal’s designee ot the Superintendent.

All District svaff thac is authorized to impose disciplinary sanctions is expected to
do sa in a prompt, fair and lawful manner. District staff who are not authorized

to impose disciplinary sanctions are expected to promptly reporr viclations of the
Code of Conduct to their supervisor, who shall in turn impose an appropriate
disciplinary sanction, if so authorized, or refer the martet to a staff member who is
authorized to irapose an appropriate sanction.

Any weapon, alcohol or ilkegal substance found shall be confiscated immediately,
if possible, followed by norification to the parent/guardian of the student involved
and the appropriate disciplinary sancrion if warranted, which may include
petmaneént suspension and refecral for prosecution,

The building principal or his or her designee must notify the appropriate local
law enforcement agency of those Code violations that constitute a crime and
substantially affect the order or security of a school 45 soon as practical, but in no
event later than the close of business the day the principal or his ot her designee
learns of the violation. The notification may be made by celephone, followed by
a letrer mailed on same day as che telephone call is made. The notification must
identify the student and explain the conduct that violated the Code of Conduct

and constituted a crime.

DiscipLINARY PeNALTIES, PROCEDURES AND REFERRALS

Discipline is most effective when it deals directly with the problem ar the cime
and place It eccurs, and in a way that students view as fair and imparrial. School
personnel who interact with students are expecred to use disciplinary action only
when necessary and to place emphasis on the students’ ability to grow in self-
discipline.

Disciplinary action, when necessary, will be firm, fair and consistent so as 10 be
the most effective in changing student behavior. [n derermining the appropriate
disciplinary action, school personnel authorized to impose disciplinary penalries will
consider the following:

“The student’s age.

The nature of the offense and the circumstances which led o the offense,
The student’s prior disciplinary record.

The effectiveness of ocher forms of discipline.

Information from parent/guardians, teachers andfor ochers, as appropriare

. Orher extenuating circumstances.

As a general rule, discipline will be progressive. This means that a student’s first
violation wilt usually merit a lighter penalty than subsequent violacions.
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If che conducr of z student is related to a disability or suspected disabilivy, the
student shall be referred to the Committee on Special Education and discipline, if
warranted, shall be adminisrered consistenc with the separate requirements of this
Code of Conducr for disciplining students with a disability or presumed to have

a disability. A student identified as having a disability shall not be disciplined far
behavior related to histher disability.

PENALTIES

Students who are found to have viclated the District’s Code of Conduct may be
subject to the fellowing penalties, cither alone or in combinaden. The school
personnel identified after each penalty are authorized o impose that penalry,
consistent with the studenc’s right to due process.

1. Verbal repsimand - any member of the Districc staff or other auchorized
supervisory personnel

2. Corfiscarion - any member of the District staff or other authorized supervisory
personnel




3, Written refecral - bus drivers, hall and lunch monitors, coaches, school
counselors, teachers, teacher assistants, ceacher aides, administrators, therapists

4. Wrinen notification to parend/guardian - coaches, school counselors, teachers,

administratar, teacher agsistants, therapists

Detention - teachers, teacher assistants, administracors, therapists

Suspension from transportation - administrators

Suspension from athletic participation - coaches, athletic director, adminiscrator

Suspension from sacial or excracurricular actvities - club advisor, academic

eligibility committee, coach, adminiscrator

9. Suspension of other privileges - teachers, teacher assisrant, administeator

10. In-school suspension - teacher, administrator

11, Removal from classtcom by teacher - teachers, principalfdesignee, teacher
assiseant
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12. Short-term (five days or less) suspension from scheol - administrator, Board of
Education

13. Long-term {more than five days) suspension from school - Superintendent,
Board of Educacion

14. Restitution - administrator

15. Legal Action - administrator

16. Permanent suspension from school - Sugerintendent, Board of Education

17. Saturday detention program - teachers, administrators

Procepurses

The amount of due process a student is entitled to receive before a penalty is
imposed depends on the penalty being imposed. In all cases, regardless of the
penalty imposed, the school personnel authorized 1 impose the penaley must
inform the student of the alleged misconduct and must investigate, to the extent
necessary, the facts surrounding the alleged misconduct. All students will have zn
opportunity 1o present their version of the facts 1o the school personnel imposing
the disciplinary penalty in connecticon with the imposition of the penalty.

Students who are to be given penalties other than an oral warning, written warning
or written notification to their parent/guardians are enticled o additional rights
before the penalty is imposed. These additional rights are explained below.

1. Detention
Teachers and administrators may use after school detencion as a penalry
for student misconduct in situations where removal from the classroom or
suspension would be inappropriate.

2. Suspension from transportation
1f 2 sudenc does not conduct himselffherself properly on a bus, the bus driver
is expected to bring such misconduct ta the building principal’s attention.
Students who become a serious disciplinary problem may have their riding
privileges suspended by the building principal or the Superintendent or their
designees. In such cases, the student’s parent/guardian will become responsible
for seeing thac his or her child gets to and from school safely.
A srudent subjected to a suspension from transportation is not entitled o a
full hearing pursuant to Education Law $3214. However, the studenr and the
swudends parent/guardian will be provided with a reasonable opportunity for an
informal conference with the building principal or the principal’s designee to
discuss the conduct and the penalcy involved.

3. Suspension from athletic participation, extra-curricular activities and other
peivileges
A student subjected to a suspension from achleric participarion, extra-curricular
activities or other privileges based on the academic eligibility policy or ather
behaviors is not entitled to 4 full hearing pursuant o Education Law §3214.
However, the student and the student’s parent/guardian will be provided with
a reasonable opportunicy for an informal conference with the Districr official
impesing the suspension to discuss the conduct and the penalty involved.

4. In-school suspension
The Board recognizes the school must balance the need of students to attend
scheel and the need for order in the classroom to establish an environment
conducive 10 learning. As such, the Board autherizes building principals/
designee and che Superintendenct to place students who would otherwise be
suspended from school as the result of a Code of Conduct violation in “in-
school suspension.”

A student subjected to an in-school suspension is not entided o a full heating
pursuant to Education Law $3214. However, the srudent and the studenr’s
parent/guardian will be provided with a reasonable opportunity for an informal
confetence with the District official imposing the in-school suspension to
discuss the conduct and the penalty involved.

. Teacher disciplinary removal of disruptive students

A studen’s behavior can affect a reacher's ability to teach and can make ic
difficult for other students in the classroom to learn. In most instances the
classroom teacher can control a student’s behavior and maincain or restore
control over the classtoom by using best-practice classtoom management
techniques. Best-practice classroom management cechniques do noc constitute
disciplinary removals for purposes of this code.

On occasion, a student’s behavior may become distuptive. For purposes of this
Code of Conduct, 2 disruptive student is 2 student who substantially interferes
with the educational process or substandally interferes with the reacher’s
authority over the classroom, A subsrantial distuption of the educarional
process of substantial interference with a teacher’s authority occurs when a
student demonstrates a persistent unwillingness to comply with the eacher’s
insteuceions or repeatedly violates the teacher’s classroom behavior rules.

A classtoom teacher may remove a disruptive student from class for up to two

days. The removal from class applies to the class of the removing teacher only.

THE Procepunal RequirsMeNTs For A Formar, Removar, By A TEAcHER OF A

STUDENT ARE:

1. Ifthe discuptive student does not pose a danger or on-going threat of
disruption to the acadernic process, the teacher must provide the student
with an explanation for why he or she is being formally removed and an
opportunity to explain his or her version of the relevant events befare
the student is removed. Only after the informal discussion may a teacher
formally remove a student from class.

2. [f the studenc poses a danger or engoing threar of disruption, the teacher
may oeder the student to be formally removed immediately. The teacher
must, however, explain to the student why he or she was removed from the
classroom and give the student a chance to present his or her version of the
televant events within 24-hauts.

3. The reacher musc complete a Diserice form for a formal removal by a ceacher
and meet wich the principal or his or her designee as soon as possible, but
no later than the end af the school day, to explain the circumstances of the
formal removal and w0 present the form for a formal removal by a reacher.

If the principal or designee is not available by the end of the same day, the
tezcher must leave the form with the secrecary and meet with the principal
ot designee ptior to the beginning of classes on the next school day.

4. Within 24-houcs after the student’s formal remaoval by a teacher, the
principal or another Districc administrator designated by the principal
must notify the student’s parent/guardians, in writing, thar the swudent
has been formally removed from the class and why. The notice must also
inform the parent/guardian that he or she has the right, upon request, o
meet informally with the principal or the principal’s designee o discuss the
reasons for the formal removal.

5. The written notice must be delivered to the last known address of the
parent/guardians through one or moxe of the following means: personal
delivery or delivery by some other means that is reasonably calculated to
assure receipt of the notice wirhin 24 houss of the student’s formal removal
by a teacher. Where possible, notice should also be provided by telephone if
the school has been provided with a telephone number(s) for the purpose of
contacting patent/guardians.

6. The principal may tequire che teacher who ardered che formal removal to
attend the informal conference.

7. Ifat the informal meeting the student denies the charges, the principal or
the principal’s designee must explain why the student was formatly removed
and give the students and the student’s parent/guardians a chance to present
the studenc’s version of the relevant events. The informal meeting must
be held wichin 48 hours of the student’s formal removal by 2 reacher. The
timing of the informal meeting may be extended by mutual agreement of
the parent/guardian and principal.




8. The principal or the principal’s designee may overturn the formal cemoval of
the student from class if any one of the following are found:

a) The charges against the student are not suppocted by substancial
evidence.

b) The student’s formal removal is otherwise in violarion of law, including
the Disteicr’s Code of Conduct and/or federal or state laws regarding the
education of students wich disabilities.

¢) The conduct warrants suspension from school pursuant to Education
Law Section 3214 and a suspension will be imposed.

9, The principal or his or her designee may overturn a formal removal by a
teacher at any point berween receiving the referral form issued by che teacher
and the close of business on the day following the 48 hour pericd for the
informal conference, if a conference is requested, No student remaved from
the classroom by the classroom reacher will be permitted to retuen to the
classroom uneil the principal makes a final determinarion, or the peried of
the formal removal expires, whichever is less.

10. Any disruptive student who is formally removed from the classroom by the
class room teacher shall be offered continued educational programming and
activities by a certified teacher in an alternace setting uncil the studenc is
peemitred o return to the classroom.

11. Each teacher must keep a camplete log (on District form) for all cases of
formal removal of students from his or her class. The principal must keep a
building log af all formal remavals by teachers of students from class.

12. Removal of a student with a disability, under certain circumstances, may
constitute a change in the student’s placement. Accordingly, no reacher may
remove a student with a disability from his or her class until he or she has
verified with the principal or the chaitperson of the Commiteee on Special
Education that the removal will not viclate che student’s under stace or
federal law or regulation.

6. Suspension from school

Suspension from school is 2 severe consequence, which may be imposed only
upon scudents wha are insubordinare, disorderly, violent or disruptive, or whose
conduct otherwise endangers the safety, morals, health or welfare of ochers.
The Board retains its authority to suspend students, bur places primary
responsibility for the suspension of students with the Superintendent and the
building principals.
Any staff member may recommend ta the Superintendenc or the principal that
a student be suspended. All staff members must immediately report and cefer
a violent student to the principal or the Superintendent for a vielation of the
Cade of Conduct. All recommendartions and referrals shall be made in writing
undess the conditions underlying the recommendation or referral warranc
irmediate attention. {n such cases a written repart is to be prepared as soon as
possible by the staff member recommending the suspension.
The Superintendenc or principal, upon receiving a recommendation or referral
for suspension ar when processing a case for suspension, shall gather the facts
relevant to the matter and record them for subsequent presenation, if necessary.
4. Short-term (5 days or less) suspension from school
When the Superintendent ot principat (referred to as the "suspending
authority”) proposes o suspend a student charged with misconduct for
five days or less pursuant to Education Law §3214(3), the suspending
authority must immediately notify the student arally. I the student denies
the risconduct, the suspending authority must provide an explanation of
the basis for the proposed suspension. The suspending autherity must also
notify the student’s parent/guardians in writing thar the student may be
suspended from school, The written notice must be provided by personal
delivery, or some other means that is reasonably calculated to assure receipt
of the notice within 24 hours of the decision to propose suspension ac
the last known address for the parent/guardians. Where possible, notice
should also be provided by telephone if the school has been provided with a
telephone number(s} for the pucpose of contacting the parent/guardians.
‘The notice shall provide a description of the charges against the student and
the incident for which suspension is proposed and shall inform the parent/
guardians of the right o request an immediate informal conference with the
principal. Both the notice and informal conference shall be in the dominant

language or mode of communication used by the parent/guardians. Ac
the conference, the parent/guardians shall be permiteed to ask questions
of complaining witnesses under such procedures as the principal may
established.
The notice and opportunity for an informal conference shall take place
before the student is suspended unfess the student’s presence in school
pases a continuing danger to persons or property or an ongoing threat of
distuption to the academic process. If the student’s presence does pose such
a danger or threat of disruption, the notice and opportunicy for an informal
conference shall take place as sann after the suspensian as is reasonably
practicable.
After the conference, the principal shall promptly advise the parent/
guardians in writing of his or her decision. The principal shall advise the
parent/guardians thar if they ace not sarished with the decision and wish
to pursue the matter, they must file a written appeal to the Superintendent
within five business days, unless they can show extraordinary circumscances
precluding them from daing so. The Superintendent shall issue 2 weltten
decision regarding the appeal within 10 business days of receiving the
appeal. If the parent/guardians ace not satisfied with the Superintenden’s
decision, they must fle a writren appeal o che Board of Education with the
Districe clerk within 10 business days of the date of the Supetintendents’
decision, unless they can show extraordinary clrcumstances precluding them
from doing so. Only final decisions of the Board may be appealed to the
Commissioner within 30 days of the decision.

b. Long-term {more than 5 days} suspension from school
When the Superinteadent determines that a suspension for mote than
five days may be warranted, he or she shall give reasonable nocice to the
student and the student’s parent/guardians of their righe co a fair hearing,
At the hearing the student shall have the right to be represented by counsel,
the right to question witnesses against him or her and the right © present
witnesses and other evidence on his or her behalf.
The Superintendent shall personally hear and determine the proceeding
o1 may, in his or her discretion, designate 2 hearing officer to conduct the
hearing. The hearing officer shall be authorized to administer oaths and to
issue subpaenas in conjunction with the proceeding before him or her, A
record of the hearing shall be maintained, but no stenographic transcript
shall be required. A tape recording shall be deemed 2 satisfactory record. The
hearing officer shall make findings of fact and recommendations as to the
approptiate measure of discipline to the Superintendent. The report of the
hearing officer shall be advisory only, and the Superintendent may accepe all
or any part thereof.
An appeal of the decision of the Superintendent may be made to the Board
that will make its decision based solely upon the record before it. All appeals
to the Board must be in writing and submitted to the District clerk within
10 business days of the date of the Superintendent’s decision, unless the
parent/guardians can show thar extraordinary dircumnstances precluded thern
from doing so. The Board may adopt in whole or in part the decision of
the Superinendent. Final decisions of the Board may be appealed to the
Commissioner within 30 days of the decision.

¢. Permanent suspension
Permanent suspension is reserved for extraordinary circumstances such as
where 2 student’s conduct poses a life-threatening danger to the safery and
wetl-being of other students, school personnel or any ather person lawhully
on school property or attending 2 school funcrion.

MpiMuM PERIODS OF SUSPENSION

Students who bring a firearm ro school as defined by che Gun Free Schaols Act (18
USC Section 921]

Any student found guilty of bringing a firearm onto school property will be subject
to suspension from school for ac least one calendar year. Befoce being suspended,
the student will have an opportunity for a heasing pursuane to Educarion Law
Section 3214. The Superintendent has the authoricy to modify the one-year
suspension on a case-by-case basis. In deciding whether to modify the penalty, the
Superintendent may consider the following;




The studend’s age.

The students grade in school.

The studenes prior disciplinary record.

The Superintendend’s belief thart ocher forms of discipline are more effective.
Input from parent/guardians, teachers and/or ethers.

6. Other extenuating circumstances.

A student with a disability may be suspended only in accordance with the
requirements of state and federal law.
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Swdents who commit violent acts including bringing a weapon to schoal.

Any student, who is found to have committed a violenr acr, shall be subjece

to suspension from school for at least five days. If the proposed penalty is the
minimum five-day suspension, the student and the student’s pacent/guardians wil!
be given the same notice and opportuniry for an informal conference given to all
students subject o a short-term suspension. If the proposed penalty exceeds the
minimum five-day suspension, the student and the studene’s parent/guardians

will be given the same natice and opportunicy for a hearing given to all students
subject 1o 2 long-term suspension. The Superintendent has the authority to modify
the minimum five-day suspension on a case-by-case basis. In deciding whether o
modify the penalty, the Superintendent may consider che same factors considered
in modifying a one-year suspension for possessing a firearm. A student witha
disability may be suspended only in accardance with the requirements of state and
federal law.

A student with a disability may be suspended only in accordance with che
requirements of state and federal law,

Students wha aze repeatedly substantially disruptive of the educational process ot
repeatedly substantially interfere wich the teacher’s authority over the classroom.

Any student who repeatedly is substantially disruptive of the educarional process

ot substantially interferes with the teacher’s anthority over the classroom will be
suspended from school for at Jeast one day. For purposes of this Code of Conduet,
“repeatedly substantially disruptive” means engaging in conduct that results in the
studenc being removed from the classroom by teacher(s) pursuant o Educadon Law
Section 3214(3-a) and this Code on four or more occasions during a semester, or
three or more occasions during a trimester. If the proposed penalty is the minimum
one-day suspension, the student and the studenc’s parent/guardian will be given

the same notice and opportuniey for an informal conference given to all smudents

subject to a short-term suspension. If the proposed penalty exceeds the minimum
one-day suspension, the student and the student’s parent/guardian will be given the
same notice and opportunity for a hearing given to all studeies subject to a loag-
tecm suspension. The Superintendent has the uthoriry to modify the minimum
one-day suspension on a case-by-case basis. In deciding whether to madily the
penalty, the Superintendent may consider the same factors considered in modifying
2 one-year suspension for possessing a weapon. A student with a disability may be
suspended only in accardance with the requitements of state and federal law.

A student with a disability may be suspended only in accordance wich the
requirernents of state and federal law.

REFERRALS

When a studenc has been referred for counseling services it will be determined Ly
the Student Support Staff (Social Worker, guidance counselor, school psychologist)
as 10 the most appropriate course of service to follow.

This may include in-house counseling or referrals to outside agencies for further
services. Core Team meeting will be conducted as deemed necessary based on Board
Policy. Referrals to the Family Support Netwodk will be coordinared by the School
Sacial Workers. Child Study Team is available to all staft and parent/guardians with
cencerns regarding behaviorfacademic pecformance etc. of students.

1. PINS Pedrions
The District may file a PINS {person in need of supervision) perition in Family
Court on any student under the age of 18 who demonstrates that he or she
requices supervision and treatment by:
Being a habitually truanc and not areending school as required by part one of
Article 65 of the Education Law.
Engaging in an ongoing or conrinual course of conduct which makes the
student ungovernable or habitually disobedient and beyond che lawful conrrol
of the school.
2. Juvenile Delinquents and Juvenile Offenders
The Superintendent is required ta refer the following students o the County
Actorney for a juvenile delinquency proceeding before the Family Courr:
a) Any student under the age of 16 who is found to have brought a weapon to
schoal, or
b} Any student 14 or 15 years old who qualifies for juvenile offender status
under the Criminal Procedure Law Section 1.20(42).

a}

b)

REMOVAL OF DISRUPTIVE
STUDENT BY TEACHER

PRINCIPAL’S RESPONSIBILITIES
TRIGGERED BY TEACHER REMOVAL

Is srudent “disruptive” as defined in SAVE Act?
(A studenr, under age 21, wha s “substantially disrupdve of the
educational process or substantially interferes with the teacher’s
authericy over the classroom.”}

s / NO O\

Does student’s conduct pose a continuing Traditional disciplinary
danger or an ongoing threat of disruption ———

1o the academic process?
NO N\

Within 24 hours of removal principal must inform parent of
reasons for removal,

On request, Student/pacent must be given an opportunity to -
discuss reasons with principal.

If student denies the charges, student/parent must be given
explanation of basis for removal and an opportunity to present
his/her veesion. This must take place within 48 hours of removal. .-
Principal rust decide, by the close of the business on the day
following the opportunity for an informal hearing, whethee
the discipline will be ovetturned.

Principal may only set aside discipline if:

2

»

4

a) The charges against the student are not supported by

A
1) Explain basis of removal and allow 1) Before removing, explain basis
of removal and allow student to

informal oppertunity to be heard wichin
informally present histher version

24 hours; and
2) Inform principal of rezsons for of relevant events; and

remaval and complece District form. 2) Inform principal of reasons for
3) May be required to meet with parent, cemoval and complete District form.
student & administrator. 3} May be required to meet with

parent, srudent & adminiscracor.

substantial evidence,
b)
¢) The conduct wacrants suspension and a suspension will be
imposed.

The student’s removal is in violation of law.

10



The Superintendent is requiced to refer students age 16 and older or any studenc
14 ¢r 15 years old who qualiftes for juvenile offender starus to the appropriate
law enforcement authorities.

ALTERNATIVE INSTRUCTION

When a student of compulsory arendance age is suspended from school pursuant
to Education Law Section 3214, the District will take immediate steps to provide
elrernative means of instruction for the student, If the student is not from this
District, the home scheol of the student will be notified immediately.

DiscipLINE OF Stupents WiTH DisaBILITIES

The Board recognizes that it may be necessary to suspend, remove or otherwise
discipliae students with disabilicies ta address disruptive or problem behaviar.

The Board also recopnizes that students with disabilities enjoy certain procedural
protections whenever scheol autherities intend to impose discipline upon them,
‘The Board is commirted 1o ensuring thar the procedures followed for suspending,
removing or otherwise disciplining students with disabilities are consisient with the
procedural safeguards required by applicable laws and regulations.

This Code of Conduct affords students with disabilities subject o disciplinary

action na greater or lesser rights than those expressly afforded by applicable federal
and state law and regulations.

Authorized Suspensions or Removals of Students with Disabilities

1. For pucposes of this section of the Code of Conduct, the following definitions
apply.
A “suspension” means a suspension pursuant to Educacion Law Section 3214.
A “removal” means a removal for diseiplinary reasons from the students current
educational placemnent other than a suspension and change in placement ro an
interim slternative educational seting (IAES) ordered by 2n impardal hearing
officer because the student poses 2 risk of harm to himself or heeself or others.
An “IAES” means a temporary educational placement for a period of up to
45 days, other than the studenc’s current placement at the time the behavior
precipitating the TAES placement cccutred, that enables the student to continue
to progress in the general curticulum, although in another secting, to continue
to receive those services and modificadons, including those described on the
student’s current individualized education program (IEP),that will enable
the student to meet the goals set out in such IED and include services and
modificarions to address the hehavior which precipicated the IAES placement
that are designed to prevent the behavior from recurring.

2. School personnel may order the suspension or removal of a student with a
disability from his or her current educational placernent as follows:
a) The Board, the District (BOCES) Superintendent of schools or a building

principal may order the placement of a student with a disability into

an [AES, another setving or suspension for a period no to exceed five

consecutive school days and not to exceed the amount of time 2 non-

disabled student would be subject to suspension for the same behavior.

‘The Superintendent may order the placement of a student with a disabiliy

into 2n 1AES, another serting or suspension for up w 10 consecurive schaol

days, inclusive of any period in which the studant has been suspended

or removed under subparagraph (1} above for the same behavior, if the

Superintendent derermines that the student has engaged in behaviee chat

warrants a suspension and the suspension or removal does not exceed the

amount of time non-disabled students would be subject to suspension for

the same behavior.

The Superintendent may order additional suspensions of not more than

10 consecutive school days in the same school year for separate incidents

of misconduct, as long as those removals do not constitute a change of

placement.

The Superintendent may order the placermnent of a student with a disability

in an IAES to be decermined by the commiteee on special educarion (CSE),

for the same amaunc of time thar a student without a disabilicy would

be subject to discipline, but not more than 45 days, if the student carries

or possesses a weapon to school or to a school function, or the student

knowingly possesses or uses illegal drugs or sells or solicits the sale of a

b)

d)

controlled substance while at schoel or a school function.

(1) Weapon means the same as “dangerous weapon” under 18 U.S.C.
Section 930{g)(w) which includes “a weapon, device, instrumen,
material or substance, animate or inanimate, that is used for, or is readily
capable of causing death or serious bodily injury, excepr... [for] a pocket
knife with a blade of less than 2 /2 inches in length.

(2) Conurolled substince means a drug or other substance identified in
certain provisions of the federal Conurolled Substances Act specified in
both federal and state law and regulations applicable to this policy.

(3) Tliegal drugs means a controlled substance except for those legally
possessed ar used under the supervision of a licensed health-care
professional or thac is legally possessed or used under any other authority
under the Conrrolled Substances Act or any other federal law.

3. Subject to specified conditions required by both federal and state law and
regularions, an imparcial hearing officer may order che placement of 2 studene
with a disabiliry in an TAES sewting for up to 45 days at 2 time, if mainraining
the student in his or her current educational placement poses a risk of harm to
the student or others.

CHANGE OF PLACEMENT RULE

1. Adisciplinary change in placement means a suspension or removal from 2
student’s current educational placement that is either:
a) for more than 10 consecutive school days; or
b) for more than 10 consecutive school days or less if the scudent is subjected
to 2 serles of suspensions or removals that constitute a pattern because they
cumulate to mose than 10 school days in a school year and because of such
faceors as the lengrh of each suspension ot semoval the total amount of time
the scudenr is removed and the proximicy of the suspensions or removals 1o
one another.
2. School personnel may not suspend os remove a student with disabilities if
imposition of the suspension or removal would result in a disciplinary change in
placement based on 4 pattern of suspension or removal.

However, the District may impose a suspension or remaoval, which would
etherwise result in a disciplinary change in placement, based on a parcern of
suspensions or remavals if the CSE has determined that the behavior was not a
manifestation of the student’s disability, or the student is placed in an [AES for
behavior invalving weapons, illegal drugs or controlled substances.

SreciaL RULES REGARDING THE SuspENsION Or REMovaL OF
StunenTs WrTH DISABILITIES

1. The District’s Commitcee on Special Educartion shall;

a) Conduct funcrional behavioral assessments to determine why a student
engages in a particular behavior, and develop or review behavioral
intervention plans whenever che Diserict is first suspending or removing a
scudent with a disability for mere than 10 school days in a school year or
imposing a suspension or removal that consticutes a disciplinary change in
placement, including a change in placement to an IAES for misconduct
involving weapons, illegal drugs or controlled substances.

If subsequently, a student with a disability who has a behavioral intervention
plan and wha has besn suspended or removed from his or her currenc
educational placement for more than 10 school days in a schaol year is
subjected to a suspension or removal that does net constitute a disciplinary
change in placement, the members of the CSE shall review the behavioral
intervencion plan and its implementation to determine if medifications are
necessary.

If one or more members of the CSE believe thar modifications are needed,
the School District shall convene a meeting of the CSE to modify such ptan
and its implernentation, ta the extent the cormumittee determines necessary.
Conduct a manifestation determination review of the relationship between
the student’s diszbility and the behavior subject o disciplinary action
whenever a dedision is made to place a student in an [AES either for
misconduct involving weapons, illegal drugs er controlled substances os
because maintaining the student in his current educational setting poses

a risk of harm to the studenc or others; or a decision is made o impose 2

b)
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suspension that constiruces a disciplinary change in placement.

2. The parent/guardians of a student who is facing disciplinary action, but who
has not been determined to be eligible for services under IDEA and Ascicle 89
at the time of misconducr, shall have she right to invoke applicable procedural
safeguards set forth in federal and state law and regularions if, in accordance
with federal and stare stacurory and segulacory criteria, the School Districe is
deemed to have had knowledge that their child was a student with a disabilicy
before the behavior precipitating disciplinary action occurred. If the Diswict is
deemed to have had such knowledge, the student will be considered a student
presumned to have a disability for discipline purposes.

a) The Superintendent, building peincipal or other school official imposing
a suspension or removal shall be responsible for determining whether the
student is a student presumed to have a disability.

b) A student will not be considered a student presumed to have a disability for
discipline purposes if, upon receipt of inforrmation supporting a claim that
the District had knowledge the student was a student with 2 disability, the
Districe either.

(4} conducted an individual evaluation and determined thar che student is
not a student with a disability, or

(2) derermined thar an evaluation was not necessary and provided notice ro
the parent/guardians of such determination, in the manner requited by
applicable law and regulations.
If there is no basis for knowledge that the student is a studenc with a
disabilicy prior to taking disciplinary measures against the student, the
student may be subjecced to the same disciplinary measures as any other
non-disabled student who engaged in comparable behaviors.
However, if a request for an individual evaluation is made while such
non-disabled scudent is subjected to a disciplinary removal, an expedited
evaluation shall be conducted and completed in the manner prescribed
by applicable federal and state law and regulations. Until the expedited
evaluation is completed, the non-disabted student who is not a student
presumed co have a disability for discipline purposes shall remain in the
educarional placement determined by the Districy, which can include
suspension.

3. The District shall provide parent/guardians with natice of disciplinary removal
no later than the date on which a decision is made o change the placement of
2 student with a disability to an IAES for elther misconduct invalving weapons,
illegal drugs or concrolled substances or because maintaining the studenc in his/
her current educational seccing poses a risk of harm to the student or others;
or a decision is made to impose a suspension or removal that constitutes a
disciplinary change in placernent.

The procedural safeguards notice prescribed by the Commissioner shall

accompany the notice of disciplinary removal.

4. The parent/guardians of a studene with disabilities subjece vo a suspension of five
consecutive school days or less shall be provided with the same oppartunicy for
an informal conference available to parent/guardians of non-disabled students
under the Educarion Law.

5. Superintendent hearings on disciplinary charpes againse students with
disabilities subjece to 2 suspension of more than five school days shall be
bifurcated into a guilt phase and a penalty phase in accordance with the
procedures set forth in the Commissiener’s regulations incorporated inco this
Code.

6. 'The removal of a student with disabilities other than a suspension or placernent
in an IAES shall be conducted in accordance with the due process procedures
applicable to such remavals of non-disabled studencs, excepr thar school
personnel may not impose such removal for more than 10 consecutive days or
for a period that would result in a disciplinary change In placement, unless the
CSE has determined chat the behavior is not a manifestation of the sudend’s
disabilicy.

7. Durting any period of suspension or removal, including placement in an
[AES, students with disabulities shatl be provided services as required by the
Commissioner’s regulations incorporated into this Code.

ExrepITED DUE PrOCESS HEARINGS

1. An expedited due process hearing shall be conducted in che manner specified by
the Cammissioner’s regulations incorporated into this Code, if:

a) The District requests such a hearing to obeain an order of an imparrial
hearing officer placing a srudent with a disability in an [AES where school
personnel maintain that it is dangerous far the student to be in his or her
current educational placemeny, or during the pendency of due process
hearings where school personnel maintain that it is dangerous foc the
student to be in kis or her current educational placement during such
proceedings.

b} The parent/guardian requests such a hearing from a determinarion that the
student’s behavior was not 2 manifestation of the student’s disability, ar
relating to any decision regarding placement, including but not limited o
any decision to place the scudent in an IAES.

{1} During the pendency of an expedited due process hearing or appeal
regarding the placement of a student in an TAES for behavior involving
weapans, illegal drugs or conrtrolled subsrances, or on grounds of
dangerousness, or regarding a determination chat the behavior is not
a manifestation of the students disability for a student who has been
placed in an [AES, the smdent shall remain in the [AES pending the
decision of the impartial hearing officer or uncil expiration of the [AES
placement, whichever occurs first, unless the parend/guardians and the
District agree otherwise.

(2) If schooel personnel propose o change the student’s placement
after expiration of an TAES placemenc, during the pendency of any
proceeding co challenge the proposed change in placement, the student
shall remain in the placement priot to removal to the IAES, except
where the studend is again placed in an IAES.

2. An expedited due process hearing shall be completed within 15 business days
of receipt of the request for a hearing, Although che impartial hearing officer
may grant specific extensions of such time period, he or she must mail 2 written
decision to the District and the parent/guardians within five business days after
the last hearing date, and in no event later than 45 calendar days after receipt of
the request for a hearing, withour exceptions or extensions.

REFERRAL To Law ENFORCEMENT AND JUDICIAL AUTHORITIES

In accordance with the provisions of IDEA and its implementing regulations:

1. ‘The Distriet may report a crime cornmitced by a child with a disabilicy to
appropriate aurhoriries, and such action will not constitute a change of the
student’s placement.

2. The Superintendent shall ensure that copies of the special educacion
and disciplinary records of a student wich disabilities are transmitced for
consideration to the appropriate authorities to whom a crime is reporred.

Use OF PHysical. FORCE/RESTRAINT

Corporal punishment is any act of physical force upon a student for the purpose
of punishing that student. Corporal punishment of any student by any District
employee is strictly forbidden.

Hawever, in situarions where alternative procedures and methods thae do not
involve the use of physical force cannor reasonably be used, reasonabie physical
foree may be used to:

1. Protect oneself, another student, teacher or any person from physical injury.

2. Protect the property of the school or others.

3. Restrain or remove a student whose behavior interferes with the erderdy exercise
and performance of school District functions, powers and duties, if that student
has refused to refrain from further disruptive acts.

The Discrict will file all complaints about the use of corporal punishment with the

Commissioner of Education in accordance with Commissioner’s Regulations.

STUDENT SEARCHES AND INTERROGATIONS

The Board of Education is commirted to ensuring an atmosphere on school
property and at school functions that is safe and ordetly. To achieve this kind of
environment, any school official authorized 1o impose a disciplinary penalty on 2
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student may question a student abour an alleged violaticn of law or the District
Code of Conduct. Students are not entitled to any sore of “Miranda™-type warning
before being questioned by school officials, nor are school officials required ro
contact a student’s parent/guardian before questioning the studenc. However,
schiool officials will tell all students why they are being quescioned. In addition, the
Board authorizes the superintendent, building principals and the school nurse to
conduct searches of students and their belongings if the authorized school official
has reasonable suspicion to believe thar the search will result in evidence thar the
student violated che law ot the District Code of Conducr.

An authorized school official may conduct a search of a scudent’s belongings that is
minimally incrusive, such as touching the ousside of a book bag, without reasonable
suspicion, so long as the school official has a legitimate reason for the very limiced
search,

An auchorized school official may search a studenc or the student’s belongings
based upon information received from a reliable informant. Individuals, ather
than the Disteict employees, will be considered reliable informants if they have
previcusly supplied information that was accurace and verified, or they make an
admission against their own interest, or they provide the same informarion that

is received independently from other sources, or they appear to be credible and
the information they are communicating relates to an immediare threac to safery.
District employees will be considered reliable informancs unless they are known to
have previously supplied information that they knew was not accurace.

Befare searching 2 student or the scudent’s belongings, the autherized scheol
ofhcial should artempt to ger the student to admic thar he o she possesses physical
evidence that they violated the law or the District Cade, ar get the student to
voluntarily consent to the search. Searches will be limired to the extenc necessary w0
locate the evidence scught.

Whenever practicable, searches will be eonducted in the privacy of administearive
offices and students will be present when their possessions are being searched.

StupENT Lockers, DEsks AND OTHER SCHOOL STORAGE PLACES

The rules in this Code of Conduct regarding searches of students and their
belongings do not apply o studenc lockers, desks and other scheol storage places.
Students have no reasenable expectation of privacy with respect to these places and
school officials retain complete control over thern, This means thac studenc lockers,
desks and other school storage places may be subject to search ar any time by school
officials, without priar notice to studencs and without their consent.

DocuMEeNTATION OF SEARCHES

The autherized school official canducting the search shall be responsible for
peomptly recording the following information about each search:

Name, age and geade of studenc searched.

Reasons for che search.

Name of any informant(s).

Purpose of search (thar is, what item(s) were being sought).
Type and scope of search.

Persons conducring search and his or her title(s) and position(s).
Witnesses, if any, to the search.

Time and lacation of search.

9, Results of search (that is, what items{s} were found).

10. Disposirion of irerns found.

11. Time, manner and resulis of parenc/guardian notification.

Qe T O WA s e b

The building principal or the principal’s designee shall be responsible for the
custedy, conteol and dispesition of any illegal or dangerous item taken from 2
student. The principal or his or her designee shall cleacly label cach irem taken
from the student and retain control of the itemf(s), until the irems is turned over to
the police. The principal or his or her designee shall be responsible for personally

delivering dangerous or illegal items to police authorities.

Police Involvement in Searches and Interrogations of Students

Districe officials are commitced to cooperating with palice officials and other law
enforcement authortries to maintain a safe school environment. Police ofhcials,
hawever, have limited authority te interview or search studencs in schaals ot at
school functions, or to use school facilities in connection with police work, Police
officials may enter schuel property ot a scheol function to question or search 2
student or to conduct 2 formal investigation involving students only if chey have:

1. A search or an arrest warcant; or

2. Probable cause to believe a crime has been commiteed on school property or ara
school function; or

3. Been invited by school officials.

Before police officials are permitted to question or search any studen, the building

principal or his or her designee shall first ury o netify the scudents parent/guardian

to give the parent/guardian the opportuniry to be present duriag the police

questioning ot search. I the scudent’s pareat/guardian cannot be contacred prior to

the police questioning or search, the questioning or search shall not be conducted.

The principal or designee will also be present during any police questioning or

search of a stcudent on school property or at 2 school function.

Students who are questioned by police officials on school propercy or ar a school
function will be affocded the same rights they have cutside the school. This means:

1. They must be informed of their legal rights.
2. They may remain silent if they so desite,
3. They may request the presence of an attarney

CHILD PROTECTIVE SERVICES ENVESTIGATIONS

Consistent with the District’s commitment to keep students safe from haem, it is
the obligarion of school officials to repart to child protective services when they
have reasonable cause to suspect that a student has been abused or malueated.
The District wilt cooperate with local child protective services workers who wish
to conduct interviews of students on school property relating to allegations of
suspected child abuse, and/for neglect, or custody investigations.

All requests by child protective services to intetview 2 student on school property
shall be made directly ro building principat or his or her designee. The principal

or his ot her designee shall set the time and place of the interview. The principal

or designee shall decide if it is necessary and appropriate for a school official to be
present during the interview, depending on the age of the student being interviewed
and the nature of the allegations. If the natuce of the allegations is such chac it may
be necessary for the student to remove any of his or her cloching in order for the
child procective services worker to verify the allegations, the school nurse or ather
District medical personnel must be present during thar parcion of the interview. No
student may be required to temave his or her cloching in fronc of a child protective
services worker or school District official of the opposite sex.

A child protective services worker may not remove a student from school propercy
withouc a court order, unless the worker reasonably believes thar the student would
be subject to danger of abuse if he or she were not removed from school before a
cours order can reasonably be obtained. If the worker believes the student would
be subjecr to danger of abuse, the worker may remove the student withour a court
order 2nd without the parent/guardian’s consent.

Visitors To THE ScrooLs

The Board encourages parent/guardians and other Districe citizens co visic the
District’s schools 2nd classrooms to observe the work of students, teachers and other
staff, Since schools are a place of work and learning, however, cerain limits muse be
set for such visits. The building principal or his or her designes is responsible for all
peisons in the building and on the grounds. For these reasons, the following rules
apply to visitors to the schools:

1. Anyone who is not 2 regular staff member or student of the school will be
considered a visitor.

2. All visitors to the school must repoct to the office of the principal upon arrival
at the school. There they will be required o sign the visitor’s register and will
be issued a visitar’s identification badge or card, which must be worn ac all
times whik in the school or on school grounds. The visitor must recurn the
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identification badge or card to the principal’s office before {eaving the building.

3. Individuals from any agencies meeting with a studenc ac school, including but
not limited to child protective services, counseling, BOCES setvices, non-
districe cherapearic agencies, shall report to the office of the principal and fill
out 2 “Community Agency Visicor Form”. This form will be forwarded to the
health office and placed in 2 confidential file.

4. Visitors artending school functicns that are open to the public, such as parent/
puardian-teacher organization meetings or public gatherings, are not required to
register.

5. Parent/guardians or citizens who wish to observe a classoom while school s
in session are required o arrange such visits in 2dvance with the classroom
teacher(s)/building principal andfor designee in accardance with building
procedures, so thar class disruption is kept to 2 minimum.

6. Teachers are expected not to take class time to discuss individual matters with
visitors.

7. Any unauthorized person on school propercy will be reperted to the principal or
his or her designee. Unauthorized petsons will be asked to leave. The police may
be called if the sicuation warrants,

8. All visitors ate expected to abide by the rules for public conducr on school
property convained in this Cede of Conduct.

PusLic Conpuct ON ScHoor PROPERTY

Checkrowaga-Sloan is committed to providing an orderly, respeceful environment
thar is conducive to learning. To create and maintain this kind of an environment,
it is necessary to regulate public conduct on school property and at school
functions. For purposes of this section of the Code, “public” shall mean all persons
when on school property or attending a school function incleding but not limited
to students, teachers, and district personnel,

The restrictions on public cenducr on school property and at school functions
coneaingd in this Code are not intended to limit freedom of speech or peaceful
assembly. Cheekrowaga-Sloan recognizes chat free inquiry and free expression
are indispensable to the objectives of the school district. The purpose of this is to
maintain public order and prevent abuse of the rights of athers.

All persons on school property or atcending a school funetion shall conduct
themselves in a respectful and orderly manner. In addition, all persons on school
property or attending 2 school function are expected to be properly attired for the
purpose for which they are on schoal property.

PrOHIBITED CONDUCT
No persan, either alone or with others, shall:

1. Intentionally injure any person or threaten to do so.

2. Tntenticnally darmage or destroy School District property or the persoral
propercy of a teacher, administrator, other Districe employee or any person
lawfully on schaol property, including graffici or arson.

3. Discupt the ordedy conducr of classes, school programs or other school
activities.

4. Disuibute or wear marerials on school grounds or at school funetions that are
obscene, advocate Hlegal action, appear libelous, obstruct the rights of odhers, or
are disruptive to the school program.

5. Intimidate, harass or discriminate against any person on the basis of race, color,
creed, national origin, religion, age, gender, or disabilicy.

6. Enter any portion of the school premises withour authosization ot remain in
any building or facility after it is normally closed.

7. Obstruct the free movement of any person in any place to which this Code
applies.

8. Violate the rafhc laws, parking regulations or ocher restrictions on vehicles;

9. Use tobaceo products on school property or at any school function.

10. Possess, consume, sell, distribute or exchange alcoholic beverages, controlled
substances, ar be under the influence of either on school property or at 2 school
funcrion.

11. Possess or use weapons on school property or at a school function, except in the
case of law enforcement officers.

12, Loiter on or about school properry.

13. Gamble on school properry ot at schoal funcdens.

14. Refuse o comply with any reasonable order of any school officials performing
their duties.

15, Willfully incite others to cornmit any of the acts prohibited by this Code.

16. Violate any federal or state statute, local ordinance or Board policy while on
school propercy or while at a school funcrion.

PENALTIES
Persons who violate this Code shall be subject to the following penalties:

1. Visitors, Their authaorization, if any, te remain on school grounds or at the
school function shall be withdsawn and chey shall be directed w0 leave the
premises. If they refuse to leave, they shall be subject to cjection.

2. Scudents. They shall be subjecr to disciplinary accion as the facts may warrane,
in accordance with the due process requirements.

3. Tenured faculty members. They shall be subject to disciplinary action as the
facts may warrant in accordance with Education Law §3020-a or any other legal
tights that they may have.

4. Staff members in che classified service of the civil service entitled to the
protection of Civil Service Law §75. They shall be subject o immediate ejection
and to disciplinary action as the facts may warrant in accordance with Civil
Service Law §75 or any other legal rights that they may have.

5. Staff members other than those described in subdivisions 3 and 4. They shall be
subject to waening, reprimand, suspension or dismissal as the facts may warrant
in accordance with any legal rights they may have.

DieNiTY For ALL STuDENTS AcCT

DEFIMITIONS
In accocdance with the Dignity for All Students Act, School Distriet pelicy and

practice must ensure that no student is subjece to discrimination or harassment,
based on a person's actual or perceived race, color, weight, national origin, ethnic
group, religion, religious practice, disability, sexual orientation, gendet/gender
identity ar sex by school employees or students on school propecty, an a school bus,
or at a school function.

School Property means in or within any building, scructure, achletic playing field,
playground, parking lot, or land contained within the real property boundary line
of a public elementary or secondary school; or in or on a school bus (Education
Law Section 11[1]).

School Bus means every motor vehicle owned and operared for the transportation
of pupils, children of pupils, teachers and other persons acting in 2 supervisory
capacity, to ar from school ar school activities, or, privately owned and operated
for compensation for the transportation of pupils, children of pupils, teachers and
other persons acting in 4 supervisory capacity to or from school or school activities
(Education Law Section 11[1] and Vehicle and Traffic Law Section 142).

School Function means  school sponsored extrzcurricular event or activity
(Education Law Section 11[2]).

Disability means (a} a physical, mencal or medical impairment resulting from
anatomical, physialogical, genetic or neurological condicions which prevents the
exetcise of 2 normal bodily funceion or is demonstrable by medically accepred
clinical or laboratory diagnostic techniques or (b) a record of such an impairment
or (¢} a condition regarded by others as such an impairment, provided, however,
that in all provisions of this article dealing with employment, the term must be
limited 1o disabilities which, upen the provision of reasenable accommedations, do
not prevent the complainane from performing in a reasonable manner the actividies
involved in the job or occupation sought or held (Educartion Law Section 11[4] and
Execurtive Law Section 292[21]).

Employee means any petson receiving compensation from a school district or
employee of 4 contracted service provider or worker placed within the school under
a public assistance employment program, pursuant to title nine B of article five

of the Social Services Law, and consistent with che provisions of such title for the
provision of services to such district, its students or employees, directly or through




contract, whereby such services performed by such person involve direct student
contact (Education Law Section s11{4] and 1125[3]).

Sexual Otientation means actual of perceived heterosexualiry, homosexualiry, or
bisexuality (Education Law Secdion 11[5]).

Gender means actual or perceived sex and includes a person’s gender identity or
expression (Education Law Section 11[6]).

Harassment means rhe creation of 2 hostile environment by conduct or by verbal
threats, intimidation or abuse that has or would have the effect of unreasonably and
substantially intesfering with a student’s educational performance, oppoctuniies

ot benefits, or mental, emetional or physical wellbeiag; or conducr, verbal threars,
intimidation or abuse that reasonably causes or would reasonably be expecred

1o cause a student 1o fear for his or her physical safety; such conducr, verbal

threats, intimidation or abuse includes bue is not limiced 1o conduct, verbal

threats, intimidation or abuse based on a persan’s acral or perceived race, color,
weight, national origin, ethnic group, religion, religious practice, disabiliry, sexual
orientarion, gender or sex (Education Law Section 11[7]}.

Race means a group of persons related by a commaon descen: or heredicy. For
putposes of enumeration the U.S, Census Bureau uses cerms such as: “White/
Caucasian”, “Black/African American/African-descent, “Asian”, “Bi-racial”,

“Hispanics/Latinos” ete. to describe and classify the inhabitants of the Uniced Srates.

Calor means the term refers to the apparent pigmentation of the sldn, especially as
an indication or possible indication of race.

Weight means aside from the obvious meaning in the physical sciences, the word is
2 paysi
used in [C&ICHCC toa PCISOH’S "SilE”.

National Origin means a person’s countty of bicth or ancescor's councry of birdh.

Ethnic Group means a group of people who identify with each other through
a commen heritage including language, culture, and often a shared or coramon
religion and ar ideology thar stresses ancestry,

Retigion means specific fundamencal beliefs and practices generally agreed to by
large numbers of the group or a body of persons adhering to a particular sec of
belicfs and practices.

Religious Practice means a term including practices and ebservances such as
attending worship services, wearing religious garb or symbols, praying ar prescribed
tirnes, displaying religious objects, adhering to certain dietary rules, refraining from
certain activities, proselytizing, etc.

Sex means the biological and physiclogical characreriscics that define men and
women. (MALE and FEMALE denote “sex”.)

Gender means the socially constructed roles, bebaviors, acuiviries, and atuibutes
thata given society considers 2ppropriate for men and women. {MASCULINE and
FEMININE denote “gender”.)

Sexual orientation means the sex to which a person is sexually actraceed. Semeone
atrracred primarily or exclusively co members of the opposice sex is characcerized

as straight or heterosexual, Someone ateracted primarily or exclusively to members
of the same sex is characterized as homosexual. A person wich a strong or viable
ateraction to both genders is characterized 4s bisexual or pansesxual,

Disability means any restriction or lack (due to any impairment) of ability to
perform an activity in the manner or within the range considered rypical.

HazNnG OF STUDENTS

The Board of Education is committed to providing a safe, producrive and positive
tearning environment within its schools. Hazing acriviries are demeaning, abusive
and/or illegal behaviors thar harm viccims, and are inconsistent with the educational
goals of the District by negatively impacting the school envitonment. Hazing of

a studene by anocher student or group of students is striccly prohibited on schoal
property; in school buildings; en schaol buses; by school sponsored groups, clubs or
teams; and at school sponsored events and/or activiries whether occurring on or off-
campus. Hazing of a student refers to soliciting, encouraging, aiding, or engaging in

“hazing” behavior as defined pursuanc 1o Discrict policy, regulation and/or law. The
Board of Education shall require the prohibition of hazing - along with the range
of possible incervention activities and/or sanctions for such misconduet - to be

included in the Districe Code of Conduct for all grade levels.

For purposes of this policy, the term “hazing” among students is defined as any
humiliating or dangerons activity expected of a seudent (o join a group, regardless of
their willingness to participate. Hazing behaviors include, but are not limited to, the
following general categories:

a) Humiliation: socially offensive, isolating or uncooperative behaviors,
b) Substance abuse: abuse of rohacco, alcohol ar illegal drugs.
¢) Dangerous hazing: hurchul, aggressive, destructive, and distuptive behaviors.

Incorporated within this definition are various forms of physical, emational andfor
sexual abuse which may cange in severity from ceasing/embarrassing acrivides to life
threatening actions.

Even if the hazing victim participated “willingly” in the activity, or there was no
“intent” by the hazer to harm or injure another individual, hazing is still hazing and
against District policy, the District Code of Conduct and may be in violadon of
New Yock State Law. However, hazing of students does not need to rise ta the level
of criminal activiry for such conducr 1o be in violation of District rules and subject
to appropriate disciplinary sanctions, Any hazing activity, whether by an individual
at a group, shall be presumed a farced activity and in violation of Board policy,
regardless of the “willingness” of the student to participate,

Any studene who believes that hefshe is being subjected to hazing behavior, as well
as students, school employees or third parties who have knowledge of or witness
any possible occurrence of hazing, shall report the incident to any staff member

or the Building Principal. Anonymous student complaints of hazing behavior will
also be investigated by the District. The staff membet/Building Principat to whom
the report is made (or the staff membet/Building Principal who witnesses hazing
behavior) shall investigare the complaintfincident and take appropriate action to
include, as necessary, referral to the next level of supervisory authoricy andfor ocher
official designated by the District to investigate allegarions of hazing. Investigations
of allegations of hazing shall follow the procedures utilized for complaints of
harassmeat within the School District. Allegations of hazing shall be prompty
investigared and will be treated as confidential and private to the extent possible
within legal constraints.

ProumitioN OF ReTaLiatory Benavior (Commonty Know As
“WraisTLE BLower” ProTECTION)

The Board of Education prohibits any retaliatory behavior direered againse
complainants, victims, witnesses, and/or any other individuals who participate in
the investigation of allegations of hazing. Follow-up inquiries and/or appropriate
monitoring of the alleged hazer(s) and victim(s) shall be made 1o ensure thar

hazing behavior has not resumed and thar all those involved in the investigation of
allegarions of hazing have not suffered retaliation. Any act of retaliation is subject w
appropriare disciplinary action by the District,

Knowmicry WMAKES FALSE ACCUSATIONS

Students who knowingly make false accusations against another individual as to
allegations of hazing may also face appropriate disciplinary action.

DistrICT RESPONSIBILITY/ TRAINING

Personnel at all levels are responsible for taking corrective action to prevenc hazing
behavicr of which they have been made aware at School District sites; by school
sponsosed groups, clubs or teams; and at school sponsored events and/or acriviries
whether accurring on ot off-campus. Further, 2 may be applicable, personnel are
te report such hazing behavior to their immediate supervisor. Staff trzining shall
be provided to raise awareness of the problem of hazing wichia the schaols and

to facilitate staff identification of, and response to, such hazing behavior among
studens,

Prevention and intervention techniques within the District to help prevent hazing
behavior and to suppatt and protect victims shall include building-level and
classroom-level stratepies and activities as determined by administration. Individual
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intervention will be provided by appropriate staff members to hazers, victims and
their patent/guardians to help ensuce thar the hazing stops.
Rules against hazing shall be publicized District-wide and shall be disseminated
as apprapriate to staff, students and parent/guardians. Disciplinary sanctions for
violation of this policy shall be outlined in the Dismict Code of Conduct and may
also be incorporated in staff and student handbooks. In addition, allegations of
hazing behavior may result in refeeral to law enforcement officials as necessary.
Civil Service Law Section 75-B
Educartion Law Secrions 1709-a, 2503-a, 2554-2 and 2801
Penal Law Sections 120.16 and 120,17
8§ New York Code of Rules and Regplations (INYCRR) Sectien 100.2(1)(2)
NOTE: Refer also to Policies #3410 -- Code of Conduct on Scheol Propercy

#3420 -- Anti-Harassment in the School District

#7551 — Sexual Harassment of Students

#7552 -- Bullying: Peer Abuse in the Schools

Districe Code of Conduet

NoN-DiscriMINATION AND ANTI-HARRASSMENT IN THE SchooL
Disrrict

The Board of Education affirms its commirmenc to non-discrimination and
recognizes its respoasibility to provide an environment tha is free of harassment
and intimidation as required by Federal and state law. Harassment is a violation of
faw and stands in direct opposition co Districe policy: Therefore, the Board prohibits
and condemns all forms of discrimination and harassmenc on the basis of race,
colo, creed, religion, national origin, polirical affiliation, sex, sexual orientation,
age, marital status, military starus, veeeran status, disability, use of a recognized
guide dog, hearing dog ot service dog, or domestic violence victim starus by
employees, school volunteers, students, and non-employees such as contractors and
vendors as well as any third parties who are participating in, observing, or otherwise
engaging in activities subject to the supervision and control of the District.

Sexual orientation is defined as heterosexuality, homosexuality, bisexualicy, or
asexuality, whether actual or perceived.

‘The Board also prohibits harassment based on an individual’s opposition to
discrimination or participation in a related investigation or complaint proceeding
under the anti-disciimination scatutes. This palicy of nondiscrirnination and ant-
harassment will be enforced on School District premises and in school buildings;
and at all school-sponsored events, programs and activiries, including those that
take place at locations off school premises and in another state.

It is intended that this policy apply to the dealings between or among employees
with employees; employees with studencs; students with students; employees/
students with vendors/contractoss and others who do business with the School
District, as well as school volunteers, visicors, guests and other third parties. All of
these persons are hereinafter referred to collectively as “the named group.”

For purposes of this policy, harassment shall mean communication (vecbal,

written or graphic) andfor physical conduct based on an individual’s actual or
perceived race, color, creed, religion, national origin, policical affiliation, sex, sexual
orientation, age, marital status, military status, veteran status, disability, use of a
recognized guide dog, hearing dog or service dog or dornestic violence victim status
thar:

a) Has the purpose or effect of substantially or unreasonably interfering with an
individual’s work performance or is used as a basis for employment decisions
(including terms and conditions of employment) affecting such individual; andf
or creates an indimidating, hostile or offensive work environment;

b) Has the purpose or effect of subsrantially or unreasonably interfering with
4 student’s academic performance or participation in an educational or
exteacurricular activiry, ot creares an intimidariag, hostile or offensive learning
environment; and/or effectively bars the student’s access to an educarional
opporiunity or benefiy;

¢) Otherwise adversely affects the employment and/or educational opportunities
and benefits provided by the Districr.

CoMPLAINTS AND GRIEVANCES By EMPLOYEES
{(Movep rroxm Poricy #6122)

In aceordance with the provisions of General Municipal Law and the collective
bargaining agreements, all District personnel shall have the opportunity to
present cheir complaines or grievances free from interference, coercion, restraint,
discrimination or repiisal.

Complaints or grievances not covered under employee contracts shall be
handled and resclved, whenever possible, as close to their origin as possible. The
Superinrendent is responsible for implementing regulations for the redress of
complaiats or grievances through proper administrative channels.

CoMpPLAINTS AND GRIEVANCES BY STUDENTS
(MovED FrRoOM PoLicy #7550)

While students have the respansibility to abide by the policies and regulations of
the District, they shall also be afforded opportunity to present complaints and
grievances free from interference, coercion, restraine, disctimination or reprisal.

Administration shall be respunsible for establishing rules and regulations for the
redress of complaints or grievances through proper administrarion channels. In
addition, the administration shall be responstble for developing an appeals process,
ensuring thar students have full understanding and aceess to dhese regulations

and procedute, and providing prompt, therough and equitable consideration and
derermination of student complaints and grievances.

InvesTIGATION OF COMPLATNTS AND GRIEVANCES

The School District will ace co promptly investigate all complaints, verbal or
written, formal ot informal, of allegations of harassment based on any of the
characteristics described above; and will prompdy take appropriate action to protect
individuals from futcher harassment. The Districe will designate, at 2 minimum,
two (2) Compliance Officers, one of each gender.

I order for the Board to enforce this policy, and to take corrective measures as

may be necessary, ic is essenrial thar any employee, student, or other member of

the above named group who believes he/she has been a victim of harassment in the
school environment and/er ac programs, activities and events under the concrol

and supervision of the Distric, as well as any individual who is aware of and/

ot who has knowledge of, or witnesses any possible cecurrence of harassment,
immediately report such alleged harassment; such report shall be directed to or
forwarded to the Districr’s designated Compliance Officer(s) through informal and/
o1 formal complaint procedures as developed by the Districe. Such complaints are
recommended to be in writing, although verbal complaints of alleged harassment
will also be promptly investigated in accordance wich the terms of this policy. In the
event thac the Compliance Officer is the alleged offender, the report will be directed
to the next level of supervisory authority.

Upen receipt of an infermal/formal complaint (even an 2nonymeus complaing, the
District will conduct = prompt, equitable and thorough investigation of the charges.
However, even in the absence of an informal/formal complain, if the District

has knowledge of any occurrence of harassment, the District will investigate such
conduct promptly and thoroughly. To the extent possible, within legal constraints,
all complaints will be treated 2s confidentially and privacely as possible. Howevee,
disclosure may be necessary to complere 2 thorough investigation of the charges
and/or to notify law enforcement officials as warranted, and any disclosure will be
provided on a “need to know” basis. The Superintendent will inform che Board of
Education of investigations involving findings of disctimination or harassmenr.

Based upon the results of this investigarion, if the Districe determines that an
employee and/or student has violated the terms of this pelicy and/or accompanying
regulations, immediate corrective action will be taken as warranted. Should the
offending individual be a stadent, appropriate disciplinary measures will be
applied, up 10 and including suspension, in accordance with applicable laws and/
or regulations, District policy and regulation, and the District Code of Conducr.
Should the offending individual be a school employee, appropriate disciplinary
measures will be applied, up w0 and including tecminacion of the offender’s




employment, in accordance with legal guidelines, District policy and regulation,
and the applicable collective batgaining agreement(s). Third parvies (such as
school volunteers, vendors, etc.) who are found co have violated this policy and/
or accompanying regularions and/ar the Code of Conduc, will be subject to
appropriate sanctions as warranted and in compliance with law. The application of
such disciplinary measures by the District does not preclude the filing of civil and/
or criminal charges as may be warranted.

ProuipiTion Or ReTavistory Beaavior (ComvonLy Known As
“WuistLe BLoWER” PROTECTION)

The Board prohibis any retaliatory behavior direcred against complainants, vicrims,
witnesses, and/or any other individuals who participated in the investigadion

of a complainr of harassment. Follow-up inquiries shall be made to ensure that
harassment has not resurned and that all those involved in the investigation of the
harassment corplaint have not suffered retaliation.

Fmvpme Trar Harassment Dip Not Occur

At any level/stage of investigation of alleged harassment, if 2 determination is

made that harassment did not occur, the Compliance Officer will so notify the
complainant, the alleged offender and the Superintendent of this determination.
Such 2 finding does not preclude the complainant from filing an appeal pursuant to
District policy or regulation and/or pursuing other legal avenues of recourse,

However, even if 2 determination is made thac harassment did not occur, the
Superintendent/designee reserves the right to initiate staff awareness and training, as
applicable, to help ensure that the school community is not conducive to fostering
harassment in the workplace.

In all cases, the Superintendent will inform the Board of Education of the results of
each investigation involving a finding rthat harassment did not eccur.

KnowmeLy MAKES FALSE ACCUSATIONS

Employees and/or students who knowingly make false accusations against
another individual as to allegations of discrimination or harassment may also face
approptiate disciplinary action.

Privacy RIGHTS

As part of any investigation, the District has the righc 1o search all school property
and equipment including District computers. Rooms, desks, cabinets, lockers,
computers, etc. are provided by the District for che use of stall and students, but
the users do not have exclusive use of these locations ot equipment and should not
expect thar macerials stored therein will be privace.

CwviL RigHTS COMPLIANCE OFFICER
(Trre IX/SecTioN 504/ADA COMPLIANGE (FFFICER)

The Civil Righes Compliance Officer is the Superintendent of Schoals, Andrea

L. Galenski. The Civil Righes Compliance Officer shall be appointed by the

Board and shall be respensible for providing informatien, including complaine
procedures, and for handling complaints relative to civil tights {e.g., Titde IX of che
Education Amendments of 1972, Section 504 of the Rehabilitacion Act of 1973,
and the Americans with Disabilities Act of 1990) for any scudent, parent/guardian,
employee or employmenc applicant.

Prior to the beginning of each school year, the Districe shall issue an appropriace
public announcerent which advises studencs, parent/guardians/guardian,
employees and the general public of the District’s established grievance procedures
for resolving complaints of discrimination based on sex ar disability. Included in
such announcement will be the name, address and telephone number of the Civil

Rights Compliance Officer.
The Civil Rights Campliance Officer shall alse be responsible for handling

complaints and grievances regarding discrimination based on race, color, creed,
religion, national arigin, political affiliation, sexual orientation, age, military
status, vereran scarus, marital searus, predisposing genetic characteristics, use of

a recognized puide dog, hearing dog or service deg, or domestic violeace victim
stagus,

DEVELOPMENT AND DISSEMINATION OF ADMINISTRATIVE
REGULATIONS

Regutations will be developed for ceporcing, investigating, and remedying
allegations of harassment based on the characteristics described above. An appeal
procedure will also be provided to address any unresolved complaints and/or
unsatisfactory prior determinations by the applicable Compliance Officei(s). Such
regularions will be developed in accordance with federal and state law as well as any
applicable collective bargaining agreement(s).

The Superintendent/designee(s) will affirmatively discuss the ropic of harassment
with all employees and students, express the District’s condemnation of such
conduct, and explain the sanctions for such harassment. Appropdate training and/
or "awareness” programs will be established for staff and students to help ensure
knowledge of and familiarity wirh the issues pertaining ta harassment in the
schools, and to disseminate preventative measuces to help reduce such incidents of
prehibited conduct. Furchermore, special eraining will be provided for designated
supervisors and managerial employees, as may be necessary, for the investigation of
harassment complaints.

A copy of this policy and its accompanying regutations will be available upon
request and may be posted ac various locations in each school building. The
District’s policy and regulations on anti-harassment will be published in appropriate
school publications such as teacher/employee handbooks, student handbaoks, and/
or school calendars.

This policy should not be read 1o abrogate other Disericr policies and/or

regulations or the Discrict Code of Conduct prohibiting other forms of unlawful
discrimination, inappropriate behavior, and/or hate crimes within this Disuict.

It is the intent of the Districe thar all such policies and/or regulations be read
consistently to provide the highest level of protection from unlawful discrimination
in the provision of employment/educational services and opportunities. However,
different treatment of any member of the above named group which has a
legitimate, legal and nondiscriminatory reason shall not be considered a violtion of
Districr policy.

Age Discrimination in Employment Act, 29 Unired States Cade (USC) Section 621
Americans With Disabilities Act, 42 United States Code (USC) Section 12101 et
seq.

Prohibits discriminartion on the basis of disability.

Section 504 of the Rehabilitation Act of 1973, 29 United States Code {(USC)
Secrion 794 e seq.

Prohibits discrimination on the basis of disability.

Tide VT of the Civil Righes Act of 1964, 42 United States Code (USC} Section
2000d e seq.

Prohibits discrimination on the basis of race, color or national origin.

Tide V11 of cthe Civil Rights Act of 1964, 42 United Stares Code {USC) Section
2600e et seq.

Prohibits discrimination on the basis of race, color, teligion, sex or national origin.
Tide IX of the Education Amendments of 1972, 20 United States Code (USC)
Sectian 1681 et seq.

Prohibits discrimination on the basis of sex.

Civil Rights Law Secrion 40-c

Prohibits discrimination on the basis of race, creed, color, national origin, sex,
sexual orientation, mariral status or disabilicy.

Civil Service Law Section 75-B

Educarion Law Secrion 2801(1)

Execurive Law Section 290 et seq,
Prohibis discriminarion on the basis of age, race, creed, color, national origin, sex,
sexual orientation, disability, military status, marital status, use of a reeognized
guide dog, hearing dog or service dog, oc domestic violence vierim starus.
Military Law Sections 242 and 243
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NOTE:  Refer also to Policies
#3000 — Public Complaints
#5000 -- Sexual Harassmenc of Disteicr Personnel

#7000 - Sexual Harassment of Students
Acapemic Pouicies Anp EuiciBILITY

Mission Statement:

The goal of the John E Kennedy Middle/High School Academic Eligibiliry Poficies
is to achieve excellence and academic achievement while simultaneously promoting
participation in extra-curricular acrivities including, but not limited to: athlerics,
music, clubs, dances, senior trip, senior acrivities, field erips, and assemblies.
Academics must come firse and foremost. Students must accept academic
responsibilicy in order to participate in extra-curricular activities.

Policy:

The Academic Eligibility Policy is splic into two categories. A student can be placed
on one of two academic lists. Once placed on list, the student’s academic advisor
will meee with them and advise them of situation and how to rectify deficiencies.

Phase [: The lisc would include students who fail enly one course. Once on this list
students will be reviewed more closely at the five-week progress report, andfor the
end of the marking period. If that student is still failing at this poing, they will be
placed on the Phase IT list per an evaluation of the Academic Eligibility Cornmittee.
If the student displays vast improvement they will/may be remaved from the list,

Phase [I: The list would include students who are failing two or more courses. Phase
I student’s will be reviewed an a weekly basis and evalvated as to their weelly
passing ot failing status by each of the teachers using the Phase [l rubric. Teachers
will be monitoring the student’s weekly progress and parent/guardian/guardian
contact by using the weekly Academic Ineligibilicy Log.

Phase II- Rubric for Academic Eligibility and Participation:
The Phase II students will be evaluated weekly on the following areas:

A. Homework

B. Projects/class work/class participation
C. Attendance

D. Remediation attendance

The review for student progress will occur at the end of the S-week cycle or when
the quarter ends,

Level One: Student is deficient in two or more areasfcourses will eeceive a failing
mark. *Student remains cligible and is expected to seck remediation.

Level Two: Student remains deficient in two or more areasfcourses. ** Student is
ineligible for the remainder of the 5-week cycle or quarter for any school sponsored
functions including but not limited to athletics, assemblies, field trips, or dances. **
Student remains eligible for practice/rehearsal.

Level Threes Studenc continues to be deficient in two or more areas. ***Student is
now ineligible for ALL schoo! activities and functions, including all excracurricular
activities for the remainder of the 5-week cycle or quarrer at a minimum, when
the review will take place. The student will have until the end of the 5-week cyde
or quarter to rectify ALL his'her deficiencies. If they do not they will continue on
Phase II, Level three status.

During Phase I and Phase 11 level 1, students are required 1o seek remediation
on thelr own time to improve their academic status,

Once ineligible (Phase 1T levels 2 and 3), students will be MANDATED to
attend after school remediation and/or daily lunch remediation,

The academic week of grading starts on Thursday and ends the following
Wednesday. This allows the academic achievement committee ample time to set up
the lunch remediation schedule and ineligible lists for the following week.

1f a student is placed on Phase [, a letrer will be sent home at the 5- week matk and
at the end of quarter, A student placed on Phase Il for receiving a failing grade will
be given a lercer of notification of failure each week while they remain in Phase IL

Teachers are responsible to grade each student weekly. Teachers are also responsible
for documenting student remediation and parent/guardian contact using the
Academic Ineligibility Log. The log will be collected weekly by administracion for
review, Excra-curricular advisors, as well as coaches, are responsible for enforcing
non-patticipation for those scudents who becomne ineligible.

Furthermore, the student has the right to appeal this action but must furnish
evidence ¢o rebuke the commitcee’s ruling,

The Academic Efigibility Commirtee may override any ineligible siaivs with the
approval of adiministration.

The Academic Eligibility Conrmittee may add students who ave passing classes,
buir showing signs of seruggle to Phase 1.

ACADEMIC POLICY JFK MIDDLE SCHOOL

The Academic Eligibility Policy is split into two categories, Phase 1 and Phase 2. A
student will be placed on Academic Ineligibility if a grade is below 65% ac any five
week grading interval, A student who has failed a subject the previous academic school
year will auromatically be placed on Phase 1 for the fust five weeks of the new school
year. Once placed on a phase, the studend’s individual teacher will meet with him/
her weekly, advise him/her of the sitacion, and how to rectify histher deficiencies.

Phase 1: A student is failing one or more subjects.
A studen placed on Phase 1:

+  May practice, play, participate in any extracucricular activicy, or attend other
school funciions for five weeks.

* Wil have five weeks to improve histher academic performance to maintain full
participatory status.

A student who is passing all subjects afier five weeks, will be removed from academic

ineligibility.

Phase 2: A student continues to fail any subject they were previously falling.

A studenc placed on Phase 2:

*  MAY NOT practice with his/her team or participate in a scheduled game fora
minimum of 5 weeks

»  MAY NOT participare in extracurriculac clubs or organizations, as well as field
day, sporting events and dances for 2 minimum of 5 weeks.

*  MUST meet with histher teacher for weekly remediation.

+  May also be withheld from arending any school sponsored functions including
but not limited to assemblies and field trips for a minimum of 5 weeks.

The student will bave frve weeks to improve histher academic performante, if hefshe does

not, helshe will continue on Phase 2.

Academic letters will be sent home the week after the marking period closes.
Teachers are responsible for documencing student remediation and parent/
guardian contact using the Academic Ineligibility Log. The log will be collected
weeldy by administration for review. Extra-curricular advisors, as well as coaches,
are responsible for enforcing non-participacion for those scudents who become
ineligible.

****The scudent has the right to appeal this action but must furnish evidence to
rebut the committee’s ruling. Teachers may also waive a studend’s placemenc on
Phase 2 if a scudent has shown exemplary effort. The principal will make the final
determination in these cases.

AcanpMic PoLICIES

Passing Or Fanme Or Courses RESPONSIBILITY/ACTION

Teacher
1) a. Monitors constantly a student’s educational development;
b. Notifies parent/guardians at five (5) week intervals or periodically by phone
or in writing to indicate any significant deficiency;
c. notifies the principal at any time that a student’s success in the course is
doubnful;
Seudents will receive quarterly grades equal to 2/3 of their final rating and
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a summary grade (exam and/or other assessment equal to 1/3 of their final
rating);
e. Submits a compilarion of final rating to the principal.
Principel
2) a. sets up a conference with appropriate ceachers and guidance counselors in

any situation where it is deemed advisable to review a student’s performance.

b. Where indicated by professional judgment notifies a child’s parent/

guardian of developmentral concerns at the 20th week of school. A copy of

the promotion & retention procedure will be included with the notification.

. Approves the teacher’s final recommendarions for final rating.
ProMoTIONAL PoLicy

Grades 6-12 Report Cards

Students enrolled in subjects requiring 40 weeks of instruction will receive four
(4} ten {10) week (quarterly) numerical grades for that subject on the report card.
Seudents enrclled in a subject requiring 20 weeks of instruction will receive two
(2) ren (10) weeks (quarterly) numerical grades for that subject on the report
card. These grades indicate student achievement. Sixty-five (85) is considered che
minimum passing grade for a subject. In addition to the above quartedy grades,
the student will receive a summary grade {exam and/or other assessment) and a
final raing for each subject. The final rating determines whether or not a student
successfully complered the requirements for the subject. It is determined in the
following manner:

The final eating detetmines whether a studenc passes or fails the cousse and,
therefore, determines if a sudenc is eligible for course credit. The minimum passing
final rating for the course is 65.

Students who fail te achieve a final of sixty five (65) in a state Regents coutse ora
local non regent’s couese rust choose to either rectify the deficiency or repeat the
entire course the following academic school yeae.

A special panel will be formed that will consist of the principal and wo teachers.
One teacher will be the Deparement Chairperson and/or team leader of the
academic area involved or grade level involved. This panel will have the, right to
grang special permission to a student 1o repear only one half the course in which
they received a final rating below 65. Permission may be granted to take a January
exam, and/or other assessment if the panel is satisfied that the student has achieved
the equivalent study and review which they would have accomplished by being in
class for the entire year. Special consideration will be given to students by the panet
only in very unusual circumstances os when studencs have aansferred from znother
schaol,

CoUrsE PLACEMENT

Most students are enrolled in Regents courses. Assignments to advance placement,
honors, Regents, non-Regents, or modified courses is based an abilities and skiils
evidenced by standardized tests, achievements on previous wark and teacher
tecommendadions. Students will be expected 1o enroll in courses that challenge
them o do all they are capable of. Achieving a final rating of less than sixty five
(65) does nor mean a student can transfer from one course level to a lower course
level: for example, from honors to Regenis, or from Regents to a non-Regents
course, or from a non-Regents to a modified. Students with a final rating of less
than sixty five (65) are expected to repeat the course they ook in its entirery and
ges a summary grade (exam and/for assessment) in order to achieve a Anal raring of

sixry five (65) or higher. In rare cases when there is a request for a lower level coutse,

the final decision will rest with 2 special panel consisting of the principal, guidance
counselor, and two teachers. One of the teachers will be the Deparement Head of
the academic area in question.

Honors ExeMprrion From Finar Exam

A. Teachers wili have the optian of excusing a student from taking a final exam
andfor ather assessment in a non-Regents course by maincaining a 90% or
better average in the course over the designated period of time.

1. Students encolled in 40 week non-Regents subjects must maincain a 90% or

berter average for the entire school year.
2. Students enrolled in a 20 week non-Regenis course must mainrain a 90% or
better average for the entire semester.
B. The names of students meeting the above requirements will be submitced o che
high scheol piincipal.
Qualified students may take the final exam and/ar other assessment if they
desire to do so.
The final rating of these students who are axempc will be the average of their
quartely grades.

STUDENT ATTENDANCE PoLicy

Statement of Overall Objectives

Schacl arcendance is both a right and a responsibility. The School District is an
active partner with students and parents in the task of ensuring that all students
meet or exceed the New York State Learning Srandards, The Cheskiowaga Sloan
Union Free School Discrict recognizes that schoal atrendance, academic success

and school completion have a positive correlation and thar all three affect future
employment. Therefore, the School District has developed and, if necessary, will
revise 2 Comprehensive Student Artendance Policy to meet the following objectives:
3)
b)
<)

C.

D.

To increase school complerion for all students;

To raise student achievement and close gaps in student performance;

To idemify attendance patterns in arder to design attendance improvernent

efforts;

d} To know the whereahouts of every studenc for safety and ather reasons;

e) To verify thar individual students are complying with education laws relating to
compulsory attendance;

g) To derermine the Districe’s average daily atcendance for State aid pucposes.

Description of Strategies to Meer Objectives

The Schaool Districe will:

2) Create and maintain a positive schoal building culture by fostering a positive

physical and psychological enviconmenr where the presence of strong adult

role madels encourages respectful and nurturing interactions berween adults

and students. This positive schoal culture is aimed ar encouraging a high

level of student bonding te the school, which in twen should lead to increased

attendance.

Develop a Comprehensive Student Attendance Policy based upoa the

recommendations of a District Policy Development Team that includes

represencation from the Board of Education, adminiswators, teachers, students,

parems and the community. The District will hold at least one (1) public

hearing prior to the adoption of this collaboratively developed Comprehensive

Student Attendance Policy.

Maintain accurate recordkeeping via a Register of Actendance to recard

arcendance, absence, tardiness or early departure of each student.

Utilize daca analysis systerns for rracking individual attendance and individual

and group trends in student atendance problems.

€) Develop early intervention strategies to improve school actendance for all
students.

k)

c)

d)

Determination of Excused and Unexcused Absences, Tardiness and Early
Departures

Based upon our District’s education and communiry needs, values and prioriries,
the District has determined that absences, tardiness and early departures will

be considered excused or unexcused according to the following standards. The
classification of excused and unexcused absences applies to all grade levels.

a) Excused: An absence, tardiness or early departure may be excused if due 10
personal illness, illness or death in the family, impassible roads due to inclement
wearher, religious observance, quarantine, required court appearances,
attendance at health clinics, approved college visits, approved cooperative work
programs, military obligations, schoal sponsosed activities, ot other such teasons
as may be approved by the Superintendent andfor Boacd of Education,
Unexcused: An absence, tardiness or eacly deparcure is considered unexcused

if the reasan for the lack of arrendance does not fall into the above excused

categories. (The following are some examples of unexcused absences: family

b)
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vacation, huating, babysitting, hair appointment, ebraining learner’s permit,
road cest, oversleeping.)
Any absence is considered unexcused unless a parent/legal guardian provides
written note verifying the absence, Absences may be verified for autheniciry.

The District encourages parencs, whenever possible, o schedule outside
appointments for their child before or after schoo! hours.

Written requests from, the parend/guardian for the release of students generally will
be honoted. The appropriate rime and reason for absence shall be recorded on che
attendance record, using the procedures mandated by the state.

Student Attendance Recordkeeping Data Collection

The record of each student’s presence, absence, tardiness and early departure shall
be kept in a register of arrendance in a manner consistent with Commissioner’s
Regulations, An absence, rardiness or early departure will be entered as “excused” or
“unexcused” along with the District code for the reason.

Attendance shall be taken and recorded in accordance with the following:
3

For students in non-departmentalized kindergarten through grade five (ie,
self-contained dlassrooms and supervised group movement to other scheduled
school activities such as physical education in che gym, assembly, etc.), such
studenc’s presence ar absence shalk be recorded after the raking of accendznce
ance per school day, provided thac students are not dismissed from school
grounds during a lunch peried. Where students are dismissed for [unch, cheir
presence or absence shall also be recorded afver the taking of atrendance a
second time upon the students return from lunch. For purposes of APPR and
Teacher Student Data Linkages (TSDL), classcoom attendance for all smdenrs
K through 12 must be-recorded on a subject by subject basis for Teacher of
Record Dererminations.

b} For students in grades 6 through 12 or in deparcmentalized schools ar any

grade level (i.e., students pass individually to different classes throughout the
day), each student’s presence or absence shall be recorded afrer the taking of
areendance in each pericd of scheduled instruction.

Any absence for a school day or portion thereof shall be recorded as excused or
unexcused in accordance with the standards articulated [n chis policy.

In the event that a student ar any instructional level from grades K through 12
arrives late for ot deparrs early from scheduled instruction, such tardiness or
carly departure shall be recorded as excused or unexcused in accordance with che
standards arciculaced in this policy.

A record shall be kepe of each scheduled day of instrucrion during which the school
is closed for all or part of the day because of extraordinary circurnstances including
adverse weather conditions, impairment of heating facilities, insufficiency of water
supply, shortage of fuel, destruction of or damage o a schoo! building, or such
other cause as may be found satisfactory to the Commissioner of Education.

Q

d}

Actendance records shall also indicate the date when a student withdraws from

enrollmenc or is drapped from enrollment in zccordance with Education Law
Section 3202(1-a).

At the conclusion of each class period or school day, all accendance information
shall be compiled and provided to the designared school personnel who are
responsible for attendance. The nature of the absence, tardiness or early departure
shall be caded on a scudent’s record in zecordance with the established District/
building procedures.

Srudent Attendance and Course Credit

The Cheektowaga-Stoan School District believes that classroom participation is
related 1o and affects a student’s performance and grasp of the subject marrer and,
as such, is properly reflected in a srudent’s grade and promotion. For purposes of
this policy, classroom paricipation means thar a student is in class and prepared to
work,

It is necessary for each student enrolled at Theodore Roosevelt Elementary School,
Woodrow Wilson Elementary Schaol, Jehn E Kennedy Middle School and John E

Kennedy High Schoc! to be in attendance daily. Punctuality and regular arendance
in classes are imporrant in the instructional process as well as in the formation of
good work habirs. Although some marerial can be learned independently, the daily
interaction with the classroom teacher is a crucial parc of the learning process.

Consequendy, for each marking period a cercain percentage of a student’s final
grade may be based on classroom participarion as well as the students performance
on homeworl, tests, papers, projects, etc. as determined by the building
administrator and/or classroom teacher.

Class Attendance/Grade 9-12

At the middle schoolhigh school level, any student with mate than 28 absences

in a course may not receive credit for the course, However, scudents with properly
excused absences, tardiness, and eatly departures for which the student has
performed any assigned make-up waotk, assignments, and/or tests will not be
counted as an absence for the purpose of determining the seudent’s eligibilicy for
course credit. District procedures will specify how many student tardiness and eacly
departures will be calculated and facrored into the District’s minimum attendance
standard.

However, the District may not deny course credit to a student who has exceeded the
allowable number of absences but taken all tests, completed missed class work, and
secured a passing grade.

For summer school and courses meeting Y% year or Y year, the same policy will

apply and a caleulation of the zbsences will be prorated accordingly.

Transfet students and students re-enrolling after having dropped out will be
expected 0 actend proraced minimum number of the scheduled class meetings
during their time of encollment.

Studenrs will be considered in attendance if the student is:

1. Physically present in the classroom or working under the direction of the
classroom teacher during the class scheduled meeting time; or

2. VWorking pursuant t¢ an approved independent study program; or

3. Receiving approved alternate inseruction.
Students who are absent from class due to their participation in a school sponsored
acrivity ace to arrange with their teachers to make up any work missed in a timely
manner as determined by the student’s teacher, Actendance at school spensored
events where instruction is substantially equivalent to the instruction which was
missed shall be counted as the equivalent of regular attendance in class.

Upon teturning to school following an absence, tardiness or early departure, it shall
be the responsibility of the student andfor parent or legal guardian to consult with
histher eacher(s) regarding arrangements to make up missed work, assignments
and/or tests in accordance with the time schedule specified by the reacher.

In cases of extended illness the student will be considesed in class if home teaching,
the equivalenc of classroom attendance, is completed to the satisfaction of the
teacher,

For all science lab classes, the student must meet the New York State minimum
requirement for satisfacrory lab participation to be eligible for the final exam.

Notice of Minimum Attendance Standard/Intervention Strategies Prior to the
Denial of Cousse Credit

In order 1o ensure that parents/persons in parental relation and students are
informed of the District’s policy regarding minimum artendance and course credi,
and the implementation of specific intervention strategjes to be employed priar to
the denial of course credit to the student for insufficienc artendance, the following
guidelines shall be follawed:

a) Copies of the District’s Comprehensive Student Arcendance Policy will be
available to parents/ persons in parencal relation and provided to students at the
beginning of each school year or at the time of enrollment in the Districr.

b} Scheol newsletcers and publications will include periodic reminders of the
components of the Districts Comprehensive Student Actendance Policy. Copies
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of the Attendance Policy will also be included in parent/student handbooks ot

posted on the discrict website,
¢} At periodic intervals, a designated sraff member{s} will norify, by telephone, the
patent/person in parental relarion of che student’s absence, tardiness, or early
departure and explain the relationship of the student’s attendance to hisfher
ability to receive course credit. I the parent/person in parental relation cannot
be reached by relephone, a letter shall be sent decailing chis information.
The Principal or histher designee will review the Diserict's Attendance Policy
with students who have excessive and/or unexcused absences, cardiness ar eacly
departures. Further, appropriate student support services/persannel within the
District, as well as the possible collaboration/referral to communicy support
services and agencies, will be implemenced priot to the denial of course credit
for insufficient ateendance by the student.

Notice of Students who ate Absent, Tardy or Depart Farly without Proper Excuse
A designated staff member shall nodfy by telephone the parent/person in parencal
relation to a student who is abseat, rardy or depares early without proper excuse.
The staff member shall explain the Districts Comprehensive Student Atrendance
Policy, building level incervention procedures, and, if appropriate, the selationship
berween student attendance and course credit, If the parent/persen in parencal
relation cannot be reached by telephone, the staff member will provide such
notification by mail. Further, the District’s Artendance Policy will be mailed o

the parent/person in parental relation to promote awareness and help ensure
compliance with the policy.

d
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If deemed necessary by appropriate school officials, or if requested by the parent/
person in parental relation, a school conference shall be scheduled between the
parendperson in parental relation and appropriace staff membets in ordex to
address the student’s attendance. The student rmay also be requested to attend this

conference in order to address appropriate intervention strategics that best meer the
needs of the student.

Attendance Incentives
In order ta encourage studenc attendance, the Disticr will develop and implement
grade- approprate/building-level strategies and programs, which may include:

a) Special events (e.g,, assembties, guest speakers, and field days) scheduled on
days that hiscorically have high absenteeism {e.g., Mondays, Fridays, day before
vacation);

b) Classroom and building acknowledgement of the importance of gaod
atendance (e.g., individual cerrificates, recognition chart, bullerin boards,
posted arrendance honer rolls),

Disciplinary Consequences

Unexcused absences, tardiness and early departures will resule in disciplinary
sanctons as deseribed in the District’s Code of Conduct. Consequences may
include, bur are not limited to, in- school suspensicn, detention and denial of
participatian in interscholastic and extrzcurricular activities. Parents/persons in
parental relation will be natified by designared personnel at periodic intervals co
discuss their child’s absences, tardiness or early deparrures and the importance of
class artendance and appropriace interventions. Individual buildings/grade levels
will address procedures to implement the nodfication process w the parent/person
in parental relation.

For significant absenteeism, a PINS petition and/or referral to Child Protective
Services may be considered.

Intervention Strategy Process
In otder to effectively intervene when an identified pattern of unexcused absences,
rardiness or early departures oceur, designated personnel will pursue the following:

a) Idenrify specific element(s) of the parrern {e.g., grade level, building, time
frame, type of unexcused zhsences, tardiness or easly departures);

b) Contacr the staff most closely assaciated with the matter. In specific cases where
the pattern involves an individual student, the student and parent/person in
parental relation will be contacted;

<} Discuss with appropriare personnel {e.g., social worker, counselor, Student
Suppart Teams and Family Solution Ceater) strategies to directly intervene

with specific marrers;

d) Recommend incervention to administrator or his/her designee if ic relates o
change in District policy or procedure;

¢} Implement changes, s approved by appropriate administration;

F) Utilize appropriate Districe and/or community resources to address and help
remediare studeat unexcused absences, tardiness or early departures;

g) Monitor and report short and long rerm effects of intervention.

Appeal Process

A parent/person in parental relation may requesc 2 building level review of his/her
child’s actendance recard ar any time.

Building Review of Attendance Records

The Building Administrator will work in conjunction with designated staff in
reviewing attendance records ac cthe end of each term. This seview is conducted o
identify individual and group attendance parterns and o iniriate appropriate acrion
1o address the problem of unexcused absences, tardiness and early deparcuces.

Annual Review by the Board of Education

The Board of Educarion shall annually review the building level studenr arrendance
records and if such recoids show a decline in studenc arendance, the Board shall
make any revisions to the Policy and plan deerned necessary to improve student
auendance.

Community Awareness
The Board of Education shall promote necessary community awareness of the
Distric’s Comprehensive Student Acendance Policy by:

2) Providing a plain language summary of the policy to parents ot persons in
parental relation to students ar the beginning of each school year and promorting
the understanding of such a policy to students and their parents/persons in
parental relation,

b) Providing each teacher, at the beginning of the school year or upen
employment, with a copy of the policy; and

c) Providing copies of the policy to any other member of the community upon
request.

ENFORCEMENT, DisseMINATION AND REVIEW

ENFORCEMENT

The building principal or his or her designee shall be responsible for enforcing the
conduct required by this Code.

When the building principal or his ot her designes sees an individual engaged in
prohibited conduct, which in his or her judgment does not pose any immediate
theeat of injury to persons or properdy, the principal or his ar her designee shall

tell the individual that the conduct is prohibited and artempt to petsuade the
individual to stop. The principal or his or her designee shall also warn the individual
of the consequences for failing to stop. If the person refuses 1o stop engaging in the
prohibired conduct, or if the persons conduct poses an immediate threat of injury
to persons of property, the principal ar his or het designee shall have the individual
removed immediately from school property or the school function. If necessary,
local law enforcement authorities will be contacred to assist in removing the person.

Cheektowaga-Sloan may initiate disciplinary action against any student or staff
member, as appropriate, with the Penalties section above, In addicion, the District
reserves its right to pursue a civil or criminat legal action against 2ny person
violating the Code.

DisseMINATION AND REVIEW
Disseminarion of Code of Conduce

The Board will work ta ensure that the community is aware of this Code of
Conduct by:

1} Providing copies of a summary of the Code 1o all students ar a general assembly
held at the beginning of each schael year.

b) Making copies of the Code available to all parent/guardians at the beginning of
the school year.
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Muiling a summary of the Code of Cenduct written in plain language to all
parent/guardians of District students before the beginning of the school year
and making chis summary available later upon request.

Providing all currenc veachers and other staff members with a capy of the
Code and 2 copy of any amendments to the Code 25 soon as practicable after
adoprion.

Providing all new employees with a copy of the cureent Code of Conduct when
they are first hired.

Making copies of the Code available for review by students, parent/guardians
and other community members.

The Board will sponsor an In-service education program for all District staff
members to ensure the effective implementation of the Code of Canduct. The
Superintendent may solicit the recommendations of the District staff, particularly
teachers and administrators, regarding in service programs perraining ta che
management and discipline of studens.

d)

e)
£)

The Board of Educarion will review this Cede of Conduce every year and update
it as necessary. In conducring the review, the Board will consider haw effective the
Code’s pravisions have been and whether the Code has been applied faitly and
consistencly.

The Board may appaint an advisory committee to assist in reviewing the Code
and the District’s response to Code of Conduce violations, The commirree will be
made up of representatives of seudent, teacher, administrator, and parent/guardian
organizations, school safety personnel and other school personnel.

Before adopting any revisions to the Code, the Board will hold at least one public
hearing at which scheol personnel, parent/guardizns, scudents and any ocher
interested party may participate.

The Code of Conduct and any amendments to it will be filed with the
Commissioner no later than 30 days after adopcion,

Hazmc OF STUDENTS

The Board of Education is committed to providing a safe, productive and positive
learning envieonment within its schools. Hazing activities ace demeaning, abusive
and/for illegal behaviors that harm victims, and are inconsistent with the educational
goals of the Districr by negatively impacting the school environment. Hazing of

a student by another student or group of students is strictly prohibited on school
property; in school buildings; on school buses; by scheol sponsored groups, clubs or
teams; and at school sponsored events and/or activities whether occurring on or off-
campus, Hazing of 4 student refers w soliciting, encouraging, aiding, or engaging in
“hazing” behaviar as defined pursuant to Districe policy, regulation andfor law, The
Board of Education shall require the prohibition of hazing - along with the range
of possible intervention activities and/or sanctions for such misconduct - o be
included in the District Code of Conduct for all grade levels.

For purposes of this policy, the rerm “hazing” among students is defined as any
humiliating or dangerous acriviry expected of a seudent to join a group, regardless
of their willingness to participate. Hazing behaviors include, but are not limited to,
the fallowing general categories:

a) Humiliation: socially offensive, isolating or uncocperative behaviors.

b) Substance abuse: abuse of robacco, aleohel or illegal drugs.

¢} Dangerous hazing: hurtful, aggressive, destructive, and disruptive behaviors.
Incorporated within this definition are various forms of physical, emotional and/or
sexual abuse which may range in severity from teasing/embarrassing acrivides to life
threatening actions.

Even if the hazing victim participated “witlingly” in che activiry, or there was no
“intent” by the hazer to harm or injure another individual, hazing Is still hazing and
against District policy, the District Code of Conduct and may be in violation of
New York State Law. However, hazing of students does not need o rise ro the level
of criminal activity for such conduct ta be in violation of District rules and subject
to appropriate disciplinary sznctions. Any hazing activity, whether by an individual
or a group, shall be presumed a forced activity and in violation of Board policy,
regardless of the “willingness” of the student to participare.

Any student who believes that hefshe is being subjected to hazing behavior, as well
as seudents, school employees or third parties who have knowledge of or witness
any possible occurrence of hazing, shall report the incident to any staff member

or the Building Principal. Anonymous student complaints of hazing behavior will
also be investigated by the District. The staff member/Building Principal to whom
the report is made (or the staff member/Building Principal who witnssses hazing
behavior} shall investigate the complaint/incident and take appropriate action 10
include, as necessary, referral co the next level of supervisory authority andfor other
official designated by che District to investigate allegations of hazing, Investigations
of allegations of hazing shall follow the procedures utilized for complaints of
harassment within the School District. Allegations of hazing shall be promptly
investigated and will be treated as confidential and private to the extent possible
within legal constraints.

PromisiTION OF RETALIATORY BEHAVIOR
(Commonty Known As “WHisTLE BLOWER” PROTECTION)

‘The Board of Education prohibits any retaliatory behavior directed against
complainants, victims, witnesses, and/or any other individuals whao participate in
the investigation of allegations of hazing, Follow-up inquiries and/er appropriate
monitoring of the alleged hazer(s) and victim{s) shall be made o ensure that

hazing behaviar has not resumned and that all those invalved in the investigarion of
allegations of hazing have not suffered retaliation. Any acr of reraliation is subject to
appropriate disciplinary action by the District.

Knowmvery Makes FALseE ACCUSATIONS

Students who #nowingly make false accusations against another individual as co
allegations of hazing may also face appropriate disciplinary action.

Districr RESPONSIBILITY/ TRAINING

Personnel at all tevels are responsible for taking corrective action to prevent hazing
behavior of which they have been made aware at School Distric sites; by schaol
sponsered groups, clubs ot teams; and at school sponsored events and/for activities
whether accurring on or off-campus. Further, as may be applicable, personnel are S
to report such hazing behavior to their immediace supervisor. Seaff training shatl
be provided to raise awareness of the problem of hazing within the schools and
to facilitate staff idenrificarion of, and response to, such hazing hehavior among
studens. !
Prevention and intervention techniques within the District to help prevent hazing
behaviar and 10 support and procect victims shall include building-level and
classroom-level strategies and activities as derermined by administracion. Individual
intervention will be provided by appropriate seaff members to hazers, victims and
their parent/guardians co help ensure that the hazing stops.
Rules againse hazing shall be publicized Distcict-wide and shall be disseminated
as appropriate to staff, studenss and parent/guardians, Disciplinary sanctions for
violation of this policy shall be outlined in the District Code of Conduct and may
alsa be incorporated in staff and student handbooks. In addicion, allegations of
hazing behavior may result in referral ro law enforcemenc officials as necessary.
Civil Service Law Section 75-B
Education Law Sections 1709-a, 2503-3, 2554-a and 2801
Penal Law Sections 120.16 and 120.17
8 New York Code of Rules and Regularions (INYCRR) Section 100.2(1)(2)
NOTE: Refer also to Policies #3410 -- Code of Conducr on School Property

#3420 -- Anti-Harassment in the School Diistrice

#7551 - Sexual Harassment of Students

#7552 -- Bullying: Peer Abuse in the Schools

Disrice Code of Conducr

Non-DiscrivinaTION AND ANTI-HARASSMENT IN THE ScHOOL
DistricT

The Board of Education affims its commitment to non-discrimination and
recognizes its responsibility to provide an envirorunent that is free of harassment
and intimidation as required by Federal and state law. Harassment is a viotation of
law and stands in direct opposition to District policy. Therefore, the Board prohibits
and condemns all forms of discrimination and harassment on the basis of race,
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color, creed, religion, nationat origin, political affiliation, sex, sexual orientation, age,
marital status, military status, veteran svacus, disability, use of a recopnized guide
dog, hearing dog or service dog, or domesric violence victim status by employees,
school volunteers, students, and non-employees such as contractors and vendors as
well as any chird parties who are participating in, observing, or otherwise engaging in
activities subject to the supervision and concrol of che District.

Sexual orientation is defined as heterosexuality, homosexuality, bisexuality, or
asexuality, whether actual or perceived.

The Board also prohibits harassment based an an individuals oppesition to
discrimination or participation in a related investigation or complaint proceeding
under the and-discriminacion statutes. This policy of rondiscriminatien and anci-
harassment will be enforced on School District premises and in school buildings;
and ar all school-sponsored events, programs and acrivities, including those that take
place at locations off school premises and in another seare.

Itis incended char this policy apply to the dealings between oramong employees with
employess; employees with students; students with students; employees/students
with vendorsicontractors and others who do business with the School District, as
well as school voluateers, visitors, guests and other third parries. All of these persons
ace hereinafter seferred 1o collectively as “the named group.”

For purposes of this policy, harassment shall meéan communication (verbal, writen
or graphic) andfor physical conduct based on an individual’s actual or perceived tace,
colot, ceeed, religion, national origin, political affiliation, sex, sexual orientation, age,
marial status, military stacus, veteran status, disability, use of a recognized guide dog,
hearing dog or service dog or domestic violence victim status thac:

a) Has the purpose or effect of substantially or unreasonably interfering with an
individual’s work performance or is used as a basis for employment decisions
(including terms and cenditions of employment) affecting such individual; and/
o creates an Incimidating, hostile or offensive work environment;

Has che purpose or effect of substandially or unreasonably interfering with
astudent’s academic performance or participation in an educational or
extracurricular activity, or creates an intimidating, hostile or offensive learning
enviconmens; and/or effectively bars the student’s access to an educational
oppartunity ot benefic;

Otherwise adversely affecrs the employment and/or educacional opporrunities
and benehts provided by the District.

ComrLaNTs AND GRIEVANCES By EMPLOYEES
{(MoveD mrom PoLicy #6122)

In accordance with the provisions of General Municipal Law and the colleccive
bargaining agreements, all District personnel shall have the opportunity o
present their complaints or grievances free from intecference, coercion, restrain,
discrimination or reprisal.

b)

a

Complaints or grievances not covered under employee contracts shell be
handled and resolved, whenever possible, as close wo their origin as possible. The
Superintendent is responsible for implementing regulations for the cedress of
complaints or grievances through proper administrative channels.

ComPLAINTS AND GRIEVANCES By STUDENTS
{Movep From PoLicy #7550)

While students have the responsibility to abide by the policies and regulations of
the District, they shall also be afforded opportunicy w present complaints and
grievances fres from intecference, coercion, restrainr, discrimination or reprisal.

Administration shall be responsible for establishing rules and regulations for the
redress of complaints or grievances through proper administration channels. In
addition, the administration shall be responsible for developing an appeals process,
ensuring that students have full understanding and access to these regulations

and pracedure, and providing prompt, thorough and equitable consideration and
decermination of student complaints and grievances.

Investicarion Or COMPLAINTS AND (GRIEVANCES

The Schoal Diistrict will act to promply investigate all complaints, verbal or

written, formal or informal, of allegations of harassment based on any of the
characreristics described above; and will promptly take appropriate action to protece
individuals from furcher harassment. The Disuicr will designate, at 2 minimum,
owo (2) Compliance Officers, one of each gender.

In order for the Board to enforce this policy, and to rake corrective measures as

may be necessary, it is essential that any emplayee, student, or other member of

the above named group who believes hefshe has been a victim of harassment in the
school environment and/or at programs, activities and ¢vents under the conteol

and supervision of the Districr, as well as any individual who is aware of and/

or who has knowledge of, or witnesses any possible occurrence of harassmeat,
immediately report such alleged harassment; such report shall be direcred 1o or
forwarded to the District’s designated Compliance Officer(s} through informal and/
ot formal complaint procedures as developed by che Disrict, Such complaints are
recommended to be in writing, although verbal complaints of alleged harassment
will also be promptly investigated in accordance with the terms of this palicy. In the
event that the Compliance Officer is the alleged offender, the report will be directed
w the next level of supervisory authoriry.

Upon receipt of an informal/formal complaine (even an anonymous complaint}, the
District will conducr a prompe, equitable and thorough investigation of che charges.
However, even in the absence of an informal/formal complaint, if the District

has knowledge of any ocourtence of harassmenr, the Districr will investigare such
conduce prompely and thoroughly. To the extent possible, within legal constraints,
all complaints will be treated as confidentially and privately as possible. However,
disdlosure may be necessary to complete a thorough investigation of the charges
and/or to notify law enforcement officials as warranted, and any disclosure will be
provided on a “need 1o know” basis. The Superintendent will inform the Board of
Education of investigations involving findings of discrimination or harassment.

Based upon the results of this investigation, if the District determines that an
employee andfor student has vielated the terms of this policy and/or accompanying
regulations, immediate corrective action will be raken as warranted. Should the
offending individual be a student, appropriate disciplinary measures wilt be
applied, up to and including suspension, in accordance with applicable faws and/
or regulations, District policy and regulacion, and the District Code of Conducr.
Should the offending individual be a school employee, appropriate disciplinary
measures will be applied, up to and including termination of the offenders
employment, in zecordance with legal guidelines, Diswict policy and regulation,
and the applicable collective bargaining agreement(s). Third parties (such as

schaol volunteers, vendors, etc.) who are found to have violated this policy and/

or accompanying regulations and/or the Code of Conduct, will be subject to
appropriate sanctions as warranted and in compliance with law. The application of
such disciplinary measures by the District does not preclude the filing of civil and/
or criminal charges as may be warranted.

Proumsirion Or RETALIATORY BEHAVIOR (CoMMONLY KNowN As
“WHISTLE-BLOWER” PROTECTION)

The Board prohibits any retaliatory behavior directed against complainants, vicdms,
witnesses, andfor any other individuals who participated in the investigation

of a complaint of harassment. Follow-up inquiries shall be made to ensure tha
harassment has not resumed and that all those involved in the investigation of the
harassment complaint have not suffered retaliation.

Fripmvg THAT HarassmenT Dip Not Occur

At any level/stage of iavestigation of alleged harassmeny, if a dererminarion i

made that harassment did not aceur, the Compliance Officer will so notify the
complainan, the alleped offender and the Superintendent of chis determination.
Such a finding does not preclude the complainant from filing an appeal pucsuant to
Districe policy or regulation and/or pursuing other legal avenues of recourse.

However, even if a determiration is made that harassment did not oceur, the
Superintendent/designee reserves the right to initiace staff awareness and training, as
applicable, to help ensure chat the schoot communicy is not conducive to fostering
harassment in the workplace.
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In all cases, the Superintendent will inform the Board of Education of the results of
cach investigation involving a finding thac harassment did not occur.

KnowinGLy Maxes FALSE ACCUSATIONS

Employees andfor students who knowingly make false accusations against
another indlvidual as to allegations of discrimination or harassment may aso face
appropriate disciplinary action.

Parvacy RIGHTS

As part of any investigation, the District has the right ta search all school propercy
and equipment including District computers. Rooms, desks, cabinets, lockers,
computers, etc. are provided by the Distrier for the use of staff and students, bue
the users do not have exclusive use of these locations or equipment and sheuld not
expect that materials stored therein will be privare,

CrviL RigHTs ComMpLIANCE OFFICER
{Trrie IX/SECTION 504/ADA CoMPLIANCE QFFICER)

The Civil Rights Compliance Officer is the Superintendent of Schools, Andrea

L. Galenski. The Civil Rights Compliance Officer shall be appointed by the

Board and shall be responsible for providing informarion, including complaint
procedures, and for handling complaints relative to civil rights {e.g., Title [X of the
Education Amendments of 1972, Section 504 of the Rehabiliration Act of 1973,
and the Americans with Disabilities Act of 1990) for any student, parent/guacdian,
employee or employment applicant.

Prior to the beginning of each school year, the District shall issue an appropriate
public announcement which advises students, parent/guardians/guardian,
employees and the general public of che District's established prievance procedures
for resolving complaints of discrimination based on sex or disability. Included in
such announcement will be the name, address and telephone number of the Civil

Rights Comgpliance Officer.
The Civil Rights Compliance Officer shall also be responsible for handling

complaints and grievances regarding discrimination based on race, colog, creed,
religion, national origin, political affiliation, sexual orientation, age, military
scatus, veteran status, marital status, predisposing genetic characreristics, use of
a recognized guide dog, hearing dog or service dog, or domestic violence victim
status,

DEVELOPMENT AND DISSEMINATION (OF ADMINISTRATIVE
REGULATIONS

Regulations will be developed for reporting, investigating, and remedying
allegations of harassmenc based on the characteristics described above. An appeal
procedure will also be provided to address any unresolved complaints and/or
unsatisfactory prior determinations by the applicable Compliance Officer(s). Such
regulations will be developed in accardance wich federal and stace law as well as any
applicable collective bargaining agreemenu(s).

The Superintendent/designee(s) will affirmatively discuss the topic of harassment
with all employees and students, express the District’s condemnation of such
conduct, and explain the sanctions for such harassment. Appropriate training and/
or “awareness” programs will be established for staff and studenss o help ensure
knawledge of and familiarity wich the issues perraining ta harassment in the
schools, and to disseminare prevenative measures to help reduce such incidents of
prohibited conduct, Furthermore, special training will be provided for designated
supervisors and managerial employees, as may be necessary, for the investigation of
harassment complaints.

A copy of this policy and its accompanying tegulations will be available upon
request and may be posted at various locations in each school building, The
Distzict’s policy and regulacions on anti-harassmenc will be published in appropriace
school publications such as teachesfemployee handbacks, student handbooks, and/
or school calendars.

This policy should not be read <o abrogate other Districe policies andfor
regulations or the District Code of Cenduct prohibiting ocher forms of unlawful

discrimination, inappropriate behavior, andlor hate crimes within this Districe.
It is the incent of the District thar all such policies and/or regularions be cead
consistently to provide the highest level of protection from unlawful disccimiration
in the provision of employmenv/educational services and opportunities. However,
different trezrment of any member of the above named group which hasa
legitimare, legal and nondiscriminatory reason shall not be considered a vielation of
District policy.
Age Discrimination in Employment Act, 29 United Srates Code (USC} Section 621
Americans With Disabilizies Act, 42 United States Code (USC) Section 12101 etseq.
Prohibits discrimination on the basis of disabilicy.
Section 504 of the Rehabilitation Act of 1973, 29 United States Code (USC)
Section 794 et seq.
Prohibits disctimination on the basis of disability,
Tidle VI of the Civil Rights Act of 1964, 42 United States Cade {USC) Section
2000d et seq.
Prohibits discrimination on the basig of race, color or national origin.
Title VII of the Civil Rights Act of 1964, 42 United States Code (USC) Section
2000e et seq.
Prohibits discrimination on the basis of race, color, religion, sex or national
origin,
Title BX of the Education Amendments of 1972, 20 Unired Srates Code (USC)
Section 1081 et seq.
Prohibics discrimination on the basis of sex.
Civil Rights Law Section 40-c
Prohibits discrimination on the basis of race, creed, color, national origin, sex,
sexual orientation, marital status or disability.
Civil Service Law Section 75-B
Education Law Section 2801(1)
Executive Law Section 290 e¢ seq.
Prohibits discrimination on the basis of age, race, creed, color, national origin,
sex, sexual orientation, disability, military status, marital status, use of 4
recognized guide dog, hearing dog or service dog, or domestic violence victim
status.
Military Law Sections 242 and 243
NOTE:  Refer also 1o Policics
#3000 -- Public Complaints
#6000 -- Sexual Harassment of District Personnel
#7000 -- Sexual Harassmenc of Students
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